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2.0 Covarage and Application

3

12
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This Colectve Agreement Is made urder the Emplayment Relations Act 2000 and hal
cover those Employees employed by HNoklanga Mealth Caterprise Trust s michwives who
are or become memders of MERAS and new midwife evgloyess in the first 30 days of
their ergloymess.

npact on ledividual Empioyment Agreements: Whete an employes on an indivdual
ereploymant agroement elocts 1o be Sound by tha CEA, their peevious terms and
condtinns of employmant shal no loeger apply wnless Stherwise agreed in writing
Detwern that amployes and the employer

Saviegs: Nothing i this CUA sha¥ operate ac to redace the ondinary [T1) safary rate apphing
1o any employec at the dete of this CLA coming iInto force undey 1pecfically agreed
Setaein the partes during the megotations.

NooWalver Understanding. Failure by either party 10 enforce sevy rght o obdigatios with

fespect 10 any matier artuing is COnnection with this agreement, Shall not comatitute 8
waiver as to that matter, or any other matter, ether then or in the future.

New Employess

This Agreement shall apoly to new employees in the first 30 days of their employment. The
partied agree That & new employee who i not a member of MERAS and is covered by the
covesage caawe, whall Be offered the same terms and condtions a this Cotective Agreement
for the Srst 30 days of emgloyment. The new midwite will 2iso be given an actve choice form
Suring the first 10 days of employment to be returned within the first 30 doys.

New midwives wil e mformed of the followng

e that Shere is 3 colloctive agreement in place and Be given a copy of this,

*  That Tvey may join MERAS, which s 3 party to this agreement;

e Bow to contact MERAS and that, unies the midwife objects te heo'ha
retursed active chaice form, the emnployer wil provide certain information
sbout the midwite to MERAS,

o that By wil be bound by the collective agreement, If they join MERAS;

o that, # after 3O days, they decide not 10 oin MIRAS, thelr tarms and
condtions may be reregooated at that ime

10 Varistion

Ang waration 10 this Agreemmant shall be mutualy agreed between ol parties and uxh
wASALON Lhall D In wriling Mnd Sgead by Ml parties



40 _ Oefiniions

Employer for the purposes of this Agreement means the Chief Evecunve Officer of the Hollanga
Masith Enterprise Tru,

Trust means the Noklanga Meakh [rtorpriss Trust a5 establshed ender the Chantable Trust Act
1957.

‘Midwife’ means a perscn who iz on the New Zealand Register of Midwives, holds an arawal
practaing certficate and theredy meets all the requivements of the Midwifery Cauncl of New
Zealard recertification programme

‘Caseloading LMC Midwife’ means a2 midwie who provides continatty of care throsghout the
antenatsl labour, birth and postratal period for thote women birthing at Hokiangs and
prosides amenatal, postnata! and acute care for those woenen with dinical tactors that require
them to birth at Whangares or other hospitals. Caseloads are exgected 10 De conistent with
the NICOM guidelings and a1 agreod Ia Mokiangs midwifery service description.

Staff Dolegate means an empioyes duly recognised 35 1pokesperson by 3 group of amplovess.
Employee Representative means the union of Serwa who has esTabiehad auVTROCiTy 1o répr o Lent
the uricn pacty to this Agreement.

Whole tima emvployee mean: an employee who works nat bess than the “ordinary” or “norma™
hours et out under “howrs of work™ i ths Agreement.

Part-time employee means s employee, other than a (asudl emoloyee, Who works om 3 regu'ar
bass but less than the ocedinary or normal howrs prescribed i this Agreement,

Casual Umphoyee means an employee who has no set howrs or days of work and whao is normally
asked to work 31 and when requited

Substantially means ongaged at 2 particular b for mace than 50 per cent of the time during
any ore week.

Duty maars 2 period of tarvice required 10 be given by an employee during any one peried of
24 doury.

Week in the case of day emgloyees shall mean the seven days computed from mideight to
rridnight coverad by the pay weak of the ergloyer,

Normal howrly rate of pay - the normal hourly rate shall be one two thousand sad eghty sath
part, coerect to theee decimal places of a dollar, of the yearly rate of wlary payable.



50 Hours of Work
S1  Provisions Relating to Hours of Work

The parties note that the purpose of Health & Safety at Work Act 2015 5 10 provide fer a
balanced framewart 10 secure the heatth and safety of workers and workplaces.

i devgning and implementing Uhft rosters 10 meet service needs, the employer shal ensure the
daryption, penicnal heath effects and fatigue assecated with shift work are misimised.
Rosters will be publahed not hess than 28 days prior to the commencement of the roster,
provided that less notice may be given in exceptional crcumstances. Rosters posted wil thow
dutes for 3 micimum 18 day period Changes in rostars, once posted, shall be by mutuad
agreement and roguire suthorhiation from S Moipital Services Manager.

The parties acknowledge that dee 10 the nature of the midwifery role, ferible hours of work
@l angements muy erhance the contiruity of services provided 10 women, &s well a3 'ead to
greaner sense of job satsfaction for midwives. Accordingly, the parties agree that the
employer and mitwives wil e 0pan 10 espioring slternative srrangements where these
ATernative arrangements may enharce service proviion and ob satslaction for midwives

Vihere the emploper or midwives identily that alterations to the how's of werk provisions
may be Baneficial, the hours of work peovisons may be varied by agreement between the
michwives affected, the unisens and the employes. In reacking such an agreement the
engloyer and mitwives will give consideratsion 10 the need for safe working hours, the impact
of Mtered working hours 08 the service Budget and the effect proposed changes muy have on
service debvery i b whole. Any Mreement 10 viry the hourt of werk provdsass below will be
put i writing and signed by both the employer and the uvions.

S2  SafeStaffing

There shall be 3 programme of regular mondteriag of sTaMing lrvels asd skill svx Any
wantified staffag defiiondces 1233 be addresiod

I tha svest That an acute 1taffisg shortage cannon be dlleviated, patest cares, and the
volume and range of services may be reduced in drcordance with direction by the Hospas
Services Maraper and employer poleies,

When a sta8 member considers they have reached the Amits of safe practice they will be

svpgorted to rosolve the situation in discustion with midwifery colleagues, the agreed
cicslation plan and the manager.



53 Gsedoading LMC Midwives

5.3.1 The case hading LIMC svdwives are empioyed idoally for & munisem of 64 howurs (0 8FTE) per
fortaight. Theve are mo standard haurs of work. Casa-doadng LMC midwives are expected 10
organne ther aorking haurs (0 easurg provsos of 4 complete 24-how midwifery service within
the imintt below

5.3.2 Midwives will not be reguited. not will they elect 10 practice convaaly for any agth of tme
It they conuder prolessionally and) or Chncally Lnsade. The determnation of professons and/or
Cnical safety wil e made by the midwaves afected by 1he dociton and the emgioyer.

$.3.3 The boues of work of case loading IMC madwives hould not exceed 360 howrs in any four
werk peniod 2or 100 hours i any tao-week peciod The cane-loading midwives 3re 10 organss Thes
rostar 10 Mlow 2ath mvdele ot least Sour periods of 24 hours off in each two week perind wih
Cover prondded by othes team merbiers. Theae hours are not be Laken s four sngle days 01, unless
thes I8 arangement & requested by the midaste concemed Midwives sy shect 10 be on-call for
births durng thewr time off. Midwives will actify the Hosotal Services Macager of thelr agreed
rosten

5.3.4 Caie-lopdng IMC mudwves will not B¢ required Lo work more than 12 (Ofseutive hosrs, dut
mary choose 12 do 30 # their dacretion, having regard for professionad and/or chnical safety The
amploper wosld not mepect 1At medwives would work mare than 16 cemenutive bours, or maee
than 24 hoers intormittently without having an eght-Sour break

5.3.5 Case 0ad LMC midarein Wkl gually for the & enttioment of shdt leave (S daysl tha »
nSudod withn The aneud beave proveon s per Clause 10

5.2 Weekly Holidays
S.4.1 Two s holday mithin eath weed (rostered days off] shal be dlowed 10 e errployee
covered by ths agreement. In @sceptoral Croumstances where a midwile i required 50 work

on one or both of het/lva weekly Aoidays 33 agreod with manager, these stall be
compensated with Lime s leu.

5.4.2 Onange of holidays - Befors any Change s made 10 the weekly doliday of an employee
the emploper shall so far 3 practicable comider the withas of the smployes. The employer
ol give seven days’ notice I antig [other han esceptona CIOUMSIAnces) Lo wach
employee of any change in the feipective days ficed for her/his weekdy holidays, otherwae
the hoidays shall e deemed not to bave Soen gwen

5.0 Maal Periods and Reat Broaks
Mdwtves shal organme thewr workioad 10 enab e meal Breaks and 1est peinds 10 Be Laken whes
convenen for the emplbiyoe and mdwifery servce

During the meal break or rest treshs prescnbed sbove, free 10, toffee, mik and suger shall te
supplind by the Trest '
’ w A



70 Rersuneration and Special Alowances

11 Case-'oading Midwives
Caseioading LMC midwives are salaried. Pensl estes ard overtme do not apply with the

exCaption of pubic Aoldiys 38 Sescnbed in Clause 12,

19 /2018 | V2020
Cascload Midwife L AR D "

{peral rates 3nd overtime do aot appdy with the
excepton of penal pryments on publc hoidays)

Note: Where there are nO stafl 2valadie for the Mmatemily untt and the Case-loading
MASWIVES 300 reQuined Lo reman i Ihe Unit and provide care 10 women beyord 4 hours post-
barth this thould be rembursed o) time in Bew. The midwiie will 50 be entitied 10 4 mealon
outy during thes teme,

7.2 Salary Iorements While on Study Leave
[mployees on ful-time study feave wih or without pry shall CONtINUE 10 Tecedwwe JULOMMIC
oyl ncrementy, where specfied.

7.3 Quality Leadership Programme (QLP)

A Midwite who reaches the following dermaing wil recene 8 pro-cate allowmnce as long &
he/she mantaing that level of practce. Al OLP allawances shall be added 10 the base rate of
Py and be payabie on 88 hours worked, Inclading Owertimss,  The rates of these dlowinces
e x oBows:

Midwile Leaderihg $4,500 par annum
Midwife Confident $3,000 por anoum |

X0 Refund of Ansal Peactidng Centificate

8.1 Where 2 midwife & required by law to hold mn annual practisng certificate, the cout of the
certificate 1hall be refunded 1o the employes provided that

(8] It st e Aatutory requirement That » current Certificate Be held for thy
parformance of duties, and

(b}  The emgloyes must be engaged in duties for which the holding of 3 certificale is »
reQuirament



9.0 Protective Qothing, Unforms and Related Allowances

2.1.1. Whore the emplopr requires an employee 10 wesr b spetfied usiform, or where the
nature of the work requires the wearing of seotective or werk clothing, suffichent sets of the
specified undorms, geotective ar work dothing will be wopied 10 sach emplevee at the
employers expense.

9.1.2 Where an ermployee 5 requited 0 work oundedrs in adverse weather conditions,
chathog sultadle fer sch work will be suppled snd malntained by the employer

9.1.3 ANl e of uniform dothing suppled by the omgloyer thall e lawndered or dry deaned
at the employer's expense, &3 and when requires.

9.1.4 When items of amployer seppliad wailform, protoctive sad wivk clothing are on
personal ssue to employees, they are replaced by the employer subject 1o Tar wear and tear
in the service of the employes

9.1.5 Damage 10 personal clothing - an employes may, at the employer's discretion, de
compensated for damage o personal clothing worn on duty, of reimbersed dry-cleaning
charges for extessive seling 1o personal clothing worn on dety, provided the damage or soling
did not occur as 2 resuit of the employee’s nelgence or falure 10 wea the Drotective dothing
prowded. [ach cate thall bo detormined or s merits by the employer,

a2 Footwear
9.2.1. Employoes thall be reqered 10 prowide themselves with seitable footwear which shall
be woen at all times, waile on duty.

9.2.2 Unlesi ctharwhe agreed to by the eamployer, setable foctwear shal comprise wft solea.
non-shid, fully enciosed shoes or boots with fat o low heels.

10.0 Aseval Leawe

103 Emtitlement
Employoes thall Be granted losve of shsance in sccordance with the terms of the Hobdays Act
2003 in respact of each ave year as follows:

WALH UNOer Six yaars' Servics 15 working devs
With six or mare s’ service 30 working days

Leave entitiements will be appied in accordance with the terms of the Holidays Act legsiation.
Note: an additionsl 5 days leave haa been included here In lisu of thift leave

10.1.2 In accordance with the Mokdays Act 2003 the employer shall alow to the emgloyee at
feast two wsinterrupiod wecks of the employes’s entitlement commencing within sic months
afrer bt escluding the date on which the entitiement becames due.

> »
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102 Conditions

10.2.1 The term “leawe yoor® means the year ending with the asmiversary date of the
enployee's apponiment.

10.2.2 For the putpose of this Clause:

(al The service of an owgloyes shall de desmed o comgre l peroads of
employreent with the Nesith Service (Hospaal Boards, Area Health Boards, Meakth
Serwwee Personned Commnisson and Department of Haalth) of at least 12 months
durstion

(b) Service which has been recogntied n 2 previows penod of employment must be
reconsdered o the sew pericd of emgloyment and meet the previsions cuthned
In sabclause 10 2.2 (a) abowe,

i)  Extended leave without pay at the end of & period of service which ends in &
eSnAton or & termunation of service i3 eschuded from guevious service for
crediting, |2 the effective date for deciding service is the last day, actually, oo pay

id)  Notwithstandng the above, emoloyess of the Trust employed priov to )
Noversber 1993 shall continge 20 have ol periods of service tocognited prior to
that date codited for ansgal lesve purposes whie they remaln employed by the
Trust

10.2.3 The empioyers may permi all or parct of the senusl leave scoruing In respect of 3 leave
year to be postponed to the next following year, But the annual lkeave estitlement 3t any one
time shal not euceod the total of anaual ave accruing in respect of fwo leave years

Provided tat, where a8 amplavee i 00 contnuoss leawe aithout pay due 10 illeess o
accident tha employee will Be gemitied 10 tale or accumulate ave for sp 10 Two years
AfNer this, an empioyee will not qualify for sy ferther pariod of Mave untll duly is resemed.

10.2.4 When an emplayee ceases duty, the following steps should be talen o werk out
whather an employeR 5 encithed 1o paid pudiic Poldiys That hagpen aftar thair amployment
has ended:
A Lreat soyy remaning senual leave holideys that the employes & antitied 10 a ¥ the
employes had takan tham mmedataly after the dae ther e pOVMent ended.
b. the employes must be paid for 2 public holidey ¥ it
* Rapadns within thi tirs peniod Credted by adding on thase remining arewal
leave hokdayi 1o the end of employment, and
* hagpens on a day That the employee would have worked & they were stil
employed, and the day wiain't 3 peblc holldey
C i the svployee is entitied 1o be paid for & public holiday then:
* the periad that the annwal holideys covers is extended by ane day for each
pubic heliday Uhe enployes is eMtied to be paid for, and
* 1his new antended pariod may contn more pubiic Polidays which 280 need

1o be considered for payment
3 ) 7(
¥J/ .



The paymaent for any public holdays & alcuated m the wiual wary, They are pad M the
relavant dady pay or average daly pay (f applabie) for tha day.
Note this situation has so elfect on the sctusl end date of employment,

10.2.5 Except whete the employer approved, where an employee & abdent on specal leave,
whether with or without pay |Le. Incleding leawe for study awards bet exdeding sick, accident
er miltary losve) for an Imtermittent of contmuous pericd of mare than 3% day: Including
Saturdays and Sendays] durng a leave year, anmal leave shall be reduced n acooedance with
the scale below:

Days of absence Annual leave entitloment to be reduced
finchsding Saturdars & Sundys) L e
- Annual Leave Entitement
Days worked Gweels | Sweeks | Gweels
0-3% : - :
W-n 2 25 =
72-10 a 5 6
18- 143 6 75 9
144 -179 8 10 2
180 - 215 10 125 1
716~ 251 2 1 18
1521~ 287 " 4 i7s | 21
8 - 232 % ) 2
324359 12 225 27
360 - 365 ) TS 0

Note: A study award fof the purposa of this subclause $hall be deemad to be a ful-time course
of study o1 » remiary oducational ingtitute, during which the employee i able %o take
advantage of the midterm Molidays avellable 1o other ful-time students of that iatiute. it
shall not include leave to sttend orgacised clisies, lctures, bock COUSEs OF BAMNATIONS
required foe the sttainment of essential basc cualifcations.

10.2.8 Every parttime empioyee will be entitled 10 anrwdl leave a5 poascribed. Salary during
leave will be paid for the employee’s usud working howrs.

: i /J



104 Leawe Without Pay in Relation to Annual Loave Entitiement

A eployee whO is granted leave without pay and who remains n the service of the Treat
Wi, except where prowsion s made otherwise, have such Jeave counted as service for annea
loave purposes.

1.0 Public Holldays

15.3. The following days are public holdays:
Chrisamas Day

Boxng Duy

New Yeor's Day

2 lamuary

Waraegi Day {6 February)

Good Friday

Laster Mondey

ANZAC Day {25 April)

Queen’s Bethdey (1Y Noaday s June)
Labour Day (4 Monday i October)
Aniversary Day (oe 3 day in liew thereof]

13.2 Where Ohristenps Day, Boxieg Day, New Year's Day, 2 lanuaey, Waitangl Day or Arcac Day
el em & Saturday and Bhe day would otherwise be 3 working day for the emgloyee, the publ:
holiday will be weated »s falling o that day

11.3 Where Osemtmas Day, Boxing Day, New Year's Day, 2 January Wattang Day or Anzat Day
fall on 3 Saturday and the day would not otherwise be a working gay for the employee, the
pabic holizay wil be treated as falling on the followng Morday

114 Where Ovwsamas Day, Bowng Day, New Year's Day, 2 January Watang Day or Anzac Day
fall on 3 Sunday and the day would otherwise be 3 working day or the employee, the public
heliday will be troated as falling oo that day

115 Where Ohrstmas Day, Bowing Day, New Year's Day, 2 Jansary Watangl Day or Argac Day
fall on a Sunday and the day wodd not otherwise be 3 working day for the employee, the
pebic holizay wil be treated as faling on the followiag Tuesday

11,6 To avold doubt, no employwe & enlitied 10 more than two public holidays for the

Chrisamas period and 10 more than Two publc holidays for the New Year perod, and s son
oatitied 10 mare than one altermative holiday for asy ore pabiic holday worked,

2
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12,0 Payment for Public Moldays

12.1 Wheve the poic haliday falls cn & day that would sot ctherwise Be a working day for
the amployes and the employee works on any part of the day, payment wil te at time ang
Ore hall, axcopt how's worked between 11om and 7am on 3 pablic hobday which will be pakd
at doubie time

12.2 Whare the poblic holdiy fals oo 2 day that would normally be 2 working day for an
empioves, and the emgleyee waorks on any part of that day, the employee will be paid as in
clauie 12.3 but in addtion the employee will alio be given as slterrative holday s a loter
date

12.3 Whare » public holday fals on 3 day that would novmally be 2 working day for an
MO and The emgloyee takes that day as & holiday, the employee will be paid ther
relavant daly pay for tha day.

12,4 Whan an employee takes an dltematve holiday the employee will be pad their releven
daily pay for that day.

12.8 1 an employee & on call and & not called in 1o work, the employee is alio sntitied 10 an
shomative holiday I the nature of the restriction imposed by the on call condition on the
emgloyes’s fraadom of acTion & such that, for i practical pwposes, the ampiopes has not
had a whole holday.

Providad that, in 0rdar 10 MainLam eisanlial services, the employer may reguire & emplopes
10 work an the day » pubiic holiday is observed, such weork shall siract the panal payments

130 Sk Leave

131, Emgloyees shall be entithed %0 10 warking days sitk leave per annum pro rata. The fest
ertitiement will be Sye days At six months service, Therealter entitiement Wil be 30 dayy
MHOton M eath errplymen anniversasry date.

{2} Where an employes with 20 skk lerve enttiement 5 deemed unft Lo work dee 10
Winets of self or dependeat, the employees may, at the manager s discretan be drectnd
1o g2 home. Thvs pasd sick leave wil de changed against the nest sick leave allccation,
1o & mawmum of five days.

{b) A part time employes will receive an entitiement egquivalent 10 the relative
proportion of the full time equivalent, providing that this leads to an entitiement of
not less than five days per annum. This entiloment & lsciucive of, 30d not is addtion
10 speciad leave under the Holdays Act 2003 and 2wy subseguent anendments.

13



(€) Employees on 4 fiend term contract wil be allocated the relevant entiement pro
rata s ac0oedance with Both the FTE hours contracted and the proportion of the year
covered by the flsad term

(9) The empioyee thal be pald at relevant daldy pay a5 prescoibed in the Holidayy Act
2003, for the fest fiwe daygs i sy twelve month perod. Therealter they shall be pad
e ordnary rates of pay (T1 rane only). A moficl certificate may be regeired to
wpport the employee’s clam

(&) Untaken sick feave may be accumdated up %0 2 sacimem of 250 days.

13.2

I an employee & absent on Sk loave 107 lets than a whole day, sick fesve i 10 be debited o
follows

{8 Absent 1or the whole mormeng 1/2-aay sich feawe

(6]  Absert for whole aflemoca 1/ 2-Gay sich beave

() Absens for less Than 1wo heurs during the day No deduction

(€)  Absent 1or two houes 208 up 10 si» bowrs durng the day  1/2-day sich leawe

(e} Absert over da howrs during the doy 1 doy sk leave

13.3. The employer muy graet an employoe up 1o 3 days domestic leive 00 piy & & thagge
Aganst uck leave entitiement when the emplovee Must stay M 2Ome 1o attend 10 & member
of the hawnohold wao thraugh iineis becomes depandent on the employee  Ths peroe
would i moat cases be the employe's child or parines byl may be snother member of the
empiovee's famiy of hawsehoia

13.4 'Whete an employee i wulfering (rom & minde Ihess which could 2ave 4 detrenent
etfect anthe pationts or othar stafl in the emeloyer s Gane, the employer My, #1 8 Gicretinn
ethar.

al  place the employee o0 sutable aRernatwve outies, or

b)  drect the employee to take leave on full pay. Such leave al not be a charges
Agriet the ermgloyee’t vok leave cottiomeat

13.% Agpeonal is not 10 De pven for absesce Guing or » CONNACTIIN with the brth of an
employen's child. Sech » situaticn should be coverad by annual eave or parental leave

13,6 Sk Leawve » Relation 1o Acnual Leave

' acerdance wieh the Malidays Act 200 and wdsequent amendments period) Juting whaoh
an emgioyee i unalle 10 Work ThIough Sckness of ingury shall At Be counted as part of any
annval holday 1o wheh 5/ha may become estitled 10. A medical cortifcate must be produced
howing the sature and duraton of the ihest

—



15. 7 Accident Comgensation

Where any employes & wolved in M sctident either ot work o a3way from wark and wheve
such accident necesutates abrerce from duty Gue Lo njury the emplayee conceened may elect
Lo offset any sick lease entrdament s/Me may have in hand in order to make up the employes's
salary to 100 percent of normal pay provided that the emgloyes’s sck leave entitioment sthal
be reduced at arate of 1/%h of & day's skik wave per day.

138 Leave Wathout Pay
An emplovee who i granted leave without pay and who remaing in the service of the Truse,
will Rave 1uch leave nduded in detormening sick leave eitiement.

139 Medcal Centificates

The employer may require the amployes 10 provide & medical cernficate for period/s of
absence doe 10 Sickness or Sichness at Home exceeding three days. Arw assovated medical
consubllation fees shall be reimbarsed.

140  Sercavement / Tasgihanga Leave

14.1 The employer shall appeove spocial besesvament leave on pay for e employee 0
discharge avy obligation and/f0r tO pay 1e50eCts 10 an identified Cacersed person with whom
the amployee has had 3 clase assocation. Such oblgations may exist becsuse of bloed or
family ties or Decause of particular cultursl reguirements Bxch o sitendarce ot ol or part of
& Tenghangs {or its equivalent). In general, the length of T off will be granted in
sccordance with the neods of the employee wlfering the bereavement. In cordiderng the
amount of paid bereavement 1M 10 Be grantad The masager will take Indo sccount the
organisaton’s gedelnes of theee days for a close lamvily member, and one day to sttend the
funersl of samecns 1o whom the amployee owes an cbigation to do 10,

14.2 If the bervavernert occurs while an am@ioyoe is absent on aanud leave, sick leawve on
pey, ot other apecial leave on pay, such leave may be memupted, and beresvement leave
granted n terms of subclauia 14.1 above. This provision will not apply If the employee &s on
leave without pay

14.3 In grantng time off tharefore, and for how Ioag. the employer must sdminister these
provisions ia 3 culturally tonskive manser. The empioyee will be misdfid of the employers
A0l 1O CONtNLE I arvile and wAll erdeavour Lo dscharpe thelr odigations outsice of
rosterad dours whare this is apgeopriste.



150 Parovial Leave

15.1 The peovrioes of the Parertal Leave and Employment Protection Act 1987 and oy
wbrequent avendments shall apply.

152 Lo Sam Paymennt

(2} Whale time employment
Where an amployee, whe is eritied 10 paceial lerve and 1 AD2GA 10 Lake paremal lvave of
fowrteen weeks 0r more, they wit gualdy for 3 payment equiveleat 10 theee week's pay o the

rane ard hours apphying far the Tty days imeadiately 2ri0f 10 ther ceasing duty.

Provided that, # both make and female partners are employed by the Trunt and are #igbie e
the pay=ant, then they are entitied 10 ene a4d daly 02¢ payment, avd they may choose [afer
they have qualified] who will receive it

(&) Part tirme employrment
Where employment prior 10 confinement was part-time, payment shall be baed oo the
percentage That such part-teme Sours bear 10 whole Ume employment,

15.3 Reduced hows prior to confinement

Whaare, for reasons pertaining ta the pregeancy, sn employes, on medical advice and with the
consest of the employer elects 10 work ceduced howrs at poy time oiar %0 confmemant, than
the calcuiation of the lump sum payment 4040 be based on the propartion of fulltime
employmant mmmediately peioe 10 any sach enforced faduetion in howrs.

15.4 Full parental leave not taken
An ermployoe who it sbsent on parental leave for lods than six weeks (30 working days) will
receive that progortion of the prymeont that thel absence represents i worting days

15.5 Variation i hours on return

An emoloyes retwming from paremal leave may reguest the emploger 10 vary the pragortion
of whole-time employrent from that which agplied before the leave wart iken. The prantag
of such » roguest shall be ot the Sacreticn of the employer, that is the prhncipie of job
protection canrot be gearanteed. The calculation of the lump sum payment In these
crcyrmtances shall be based on the propertion of fulktime employment which appled defore
taking loave [extluding any temporary reduction in howts immedately prior %0 confinement)



160  Jury Service Leave

16.1 Imployoes called en for jury service we reguined 10 serve. Where the need is ungent, the
empioyer may apply for posiponement decause of partiouiar work aeeds, but thiy sy be
done only in exceptional crcumit ances.

14.2 An emgloyee called on for jury sendoe may ot 10 1ake anncal lave, leave 08 Doy, o
leave without pay. Whare anaual leave or leave without pay i granted or whare the servide
is performed during sn employee's off duty haurs, the empioywe may telain [he jror's fees
{ond expenses padd)

16.3 Where eove on poay & pramted, a cerificate |5 10 De gven 1o the employes Dy the
employer to the effect that the emrgloyee has been granted leave on pay and reoussting the
Cowrt o complete detals of jurees’ foen and expenset paid. The employoe i 10 pay the fees
receved 10 the Trest but may retan exgenses.

164 Where leave on poy i granted, it s ondy in respect of Uime pent 00 jury service, ingdudieg
reasonable traveling time. Anwy trme durirg normal workieg Pours when the emp oyee is not
roquired by the Court, the errployee i to report back to work where this is reasonatie and
practicable.

170  Wanem

An employee regured 10 sttend a Court hearing as & result of recaiving  sunmons Lo wiltneis,
or 8 Ssciplnary hearng of the New 2ealand Midwifery Council, as a drect conseguance of
incidents srang cut of the ordmary work of the empioyee, shall Be granted loave om pay (1}
rate only).

120  Tamily Viclence

Mokiangs Meath is comentted to sapporting employees who are affected by famvly vislence.
Please refer to Mokiargs Mealth Domestic Viclence polky o directly cantact the Human
Resource Marager.

19.0 Employment Relations and [ducation Leave

191 Employment Relations Leave shall be provided by the emplover to the employes
rezresentative partios %o this agreement for the education and develegment as taff de'egates
of employees who have authorised thom 3 thall emgloyes representatve organkation. This
wil be calculated In accordance with the provisions of the Employment Relations At

Provided that & staff delegate shalk ot be sbsent from werk -
{8) For moce then three constcutive days at 8oy one ime, of
{b] For more than five days In Sotal s any one yaar,
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19.2 The leave must be applied for in advance aod shall be approved by the employer and
shall not be unreamsonably withheld

19.) The employee regeetantative ongannations shall advise the employer 21 days in sdvansce
of the names and times of drry COUrse o programme.

19.4 For the purposes of this Clause & yeir shall mean & perod begneing on the 16t day of
March and anding witk follawing 280 day of February, Of an agread varathon.

NOTE: This Dause il only apply provided that ad ALt is passed 1or the purpoases of Paid
Educason Leave regardless of itz tele

20.0 Professional Devilopmest

20.1.1 The employer acknowledges 3 commitment 10 supportng the contnued safe practice of 2
employeas and to supeorting ogportunitias for the development of knowledge ad skl which wil
Benell the amployes. the women the midwife works with and the orgaisation.

(2) The emgloyer shall pronde paid Seave d meet Conts for midwinves 10 attend Comaulsory
eductation requirements a5 requred by NI Midwiery Counail,

05) The empioper will provide 8 mininem of 24 hours fer midwives 10 complete elective
education per yoor.

{€) The employar will pay cost of Midwifery Standards Review for o permanently employed
midwives and hours to attond subect %0 aperoval

(d) Paid ave Lo meet organiiational and service reguivements shall be granted » addtion 1o the

{e) Professional develcpment leave wil be granted 2t T1 rete and shall not accemulste from one
year to the next and does not contribute to ary overtime calculstion,

N An sppicationjesperses feem noeds to be completed and approved for all education and
professionyl develogment leave and expenses prior 10 this belsg taken, Approval needs to have
been granted before the relevant roster penod.

{8) The cost of snncsl New Zesland Colloge of Nidwives foes shall be reimburied for permanently
enployed midwvves

210  Yime Off o Vote

Reasonadie time off o0 pay thal be granted 1o an eeployee Lo enabile them 1o vote when
roquired to work on election day in accordance with section 98 of the Electoral Act 1956, The
provisons of thes ACt, or any amendment or Act passed n Substituton for this At shall apply.
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2.0 Maceleneous Transport and Travelling Provisions

22.1 Reimbursements
Employess may claim 10r remiburiament of actual and ressonsble travellng, sccommodation
G medl oupanias, subict 1o the pro approval of the employer.

22.2 Production of Receipts
Recoipts are 10 be producad for all payments on whseh » refend o damed

223  Staying Privately

An employee who s eligidie for sembursement Lndar the traveling prowsans may daim S0
per night for accommodation and meals when staying privately.

23.0 Cooperation, Conutation and Management of Changs

231 The partes to this Agreoment accept that change » the Mealth Senvice I3 recessary in
order 10 enswre the efficient and eMective delvery of health services.

23.2 The partios to this Agreerment rocogrise that they have & metual interest in ensering that
health services are provided effichntly and effectavely, and that each has & contrigution 10
make in this ragard. The swolvement of the partiet chowld contribute to:

¢ wproved decision making.

o Grester co-cperation between employee regresenistive mnd employer

. A mace harmenous, effective, efficiont, safo and productive werkplace

Therefore, the employer agrees to the following provisions for consultation and recogniton
of stall delegates, and sccess 1o facinies:

(2) The empleyer sccopts that w2a® delegates are the recogrised chasnel of
Commumication between the employee regresentative and the employer in the
workplace,

[b) Accordingly, pasd time off shall 2t the discretion of the employer de allowed for
recoprised Sal delegates 10 Mtend mentings with management, comiult with
omgloyee organitation membars, and cthar recogrised staff delegates, and corployee
representatives to corsult and @iscuss those bisues addressed In Clauses 27 and 28 of
this agresmest.

{c) Prior agproval for such meetings sAall be obtamed from managemenn. Such
pproval Shal not be wwessonsbly withheld

(€) The amount of time off and fadlities provided shall be sufficient t0 enable ful
congideration of the issues COMAINGS herein
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(el onuMation between the employer and the parties is desiatie on matters of mutual
concern Mg interest,

23.3 The »m of mechuniams establahed for this purpose will be 10 reach agreement and to
make recommendstions 10 management, who wil endesvour 10 Lake the views of those
ErOeps M0 2Ceourt as fav 45 possdle betore matieg fnal decnions

23.4 The employer agrees That The employees and employes represeniatves will be advised
o anvy review (prior 10 the commaencement] whith may resuit in sgnficant (hanges to either
the strutture, STAfng or work peacticns Miacting employess, a8 will provide the stalf
Salegates with an opportunity 10 be imvohwd 0 the review. When the mglementation of
decisions aing fom any ch reviews will result in 2% surpiuies the procedures in Clavse
5 (50l Serpius) befow shall be sdopted.

235  Employes Protection

Where avy restructure ncledes the sale of the business or contracting et of senvices in whah
the ostcome It 3 row employer taking over the Besingss, the employer undertakes to
negotiate wiah the new ovzloyer, raduding whether the affecied workers will tranifer Lo the
arw employer on the same 1arms and canditions of employment. This process will sveolve
censultation with the affectad employest and thelr wnion(s) snd will comply with the
provisans of the Empleyment Relations Amendment Act (2) 2008,

240  Stafl Surplus

24.1 When a5 a result of the restrecturng of the whole, or any parts, of the employer’s
operationn. ecither due to the rearganisstion, review of wark method, change n plant jor
e cause). and at the condusion of the processes descnbed in clause 25, the employer
requires 3 reduction in the nember of errployees, or, employres cam no longer be employed
In thal current position, st thelr current g ade o work lacation [Le. the terms of appontment
10 e present position), then the options in subclause 254 below sthall be imvoked and
negotated on a case by cawe batls between the employee represestative, and the amployer.

24.2 ™The emgloyer wil advise the emgloyet representative at feast one month poor to the
date that sotice ik regured 1o be given to the employes whate potition it required 10 be
dicharged. Noufication of a staffing surphss shall e forwarded to the local office of the
emgloyes orgasisation. This date may be varied by agreement between the parties.

Dering this period the employes regresentatve and the amployer will meet to reach
Areemont on the oplioss agprogriste 10 the droumstances. Whare employees are 1o be
refocated, # least three months’ notke shal be ghven 1o employen, provided that in sy
situation, 3 lesser peried of notice may B¢ mutually agroed batween the empioyee
repecientative and the ermgloyer where the Crcumstances warrant it (aad agreement shal
nat be unreatonably withhaele)




243 Tre folowing InfOrmanon shal be made avadadle 10 The empiCyee epreientalne
3]  The bcation/s of proponed surples.
bl The total number of proposed surpius employees.
[} The date By which the sumpies needs 10 be ducharged.
(€] The positions, grading, names and ages of the affected employces
{e)  Avalatility of ahemative postons within the Trust

i ON 10U st The empioyes represertmive anl Bo tuppied weth relevant sddeional
mformation where availastile

244  Options
The followsng are THe OPUIOAS 20 DO AppSed W SIMT Wrphss sRUItONS:

(s} Meconfemed in position.
(%)  Atrition.

(€) ARedeployment

(4} Leave without pay.

(¢} Retraineg

(0 Severance.

Option (o) will preciede employees from access to the other opticrn. The am will be to
mnisvse the use of severance. When severance b ncluded, the provisons in subcuse 25.11

wil be appled as a package.

145  Restriction on Staff Surplus Options

Where an emgloyes's employment is being tersunated by his or har emploer by reason
andy of the saks or transfer by the ewgloyer of the whole of pant of the employer's basiness,
acthing in tha agreement shall require the employer 10 pay compensation for redundancy
20 the worker #:

(%) The perion scquiring the Busingss, or the part being soid o 1ransferred has
offered the worker emplogment in the business or the part beirg soid or
tranferved,; and

(bl The condtions of emgloyment offered 10 the worker by the erson Jcquwing the

butinets or the part of the business being 1oid or transferred 2t no less

favoursbie than, the worker’s condilom of employment, inchuding:

Any service-related conditions; ard

Any condisns relating to redundarcy; and

Any cOndERNs relating 10 SePerannuation - unde’ the employment beng

tormunated; and

fc)  Tha offer of amployment by the person Jcquiring the busieess or the part of the
butinets being sold or transferred it an offer to employ the worker in thae
butiness of that pant of that busmess either.

Er.

2



I Inthe tame or teilar Capacity &1 that in which the worker was employed by his

or het errployer
I In 2 capacity that the worker It willng 1o accept.

246  Reconfwmed i Pocition

Where 8 postion 5 10 Be transierred IMo 3 new strecture in the lame location and grade,
whese thers & one clear candidate for the position, the employes i 10 be confrmed n it
Where theve &t more than one tew cantidaie the position will be advertised with
Appointmest made xs por noemal 2pPONUTEN! procedar el

4.7  Attrition

ANMOn means that 35 people leave their [004 Bachkusis they retire, reupy, transfer, die or we
promotad then thay may not be replaced. e addition, o altematvely, there may be s partal
of comphete freezo on 1ewruitng new employees OF 0N Eromotons.

2438 Redoployment
Employees may be redepioped 10 & new b M the seme o lower salary in The Same OF new
location.

2451 Wheve the mew jeb s 3t & lower salary. an agualhation sllowance will be pad to
praseree the satary of the emplovee M the rate paid in the oid job at the time of redepiopment.
The satary can be preserved in the folowing ways:

(a) 2 lump sum to make up for the foss of Sasic pay for the next Two years [Ehis is not
abated by sy subseqwent walary ncresse); of

(8]  an ongomg alowance for T years equivalent to the difference Between the present
salary and the new salary [this i 3bated by any subsequest falary ncreases)

24.8.2 Whare the new job Is within the same local ared and extra travelling costs are invoived,
actuad additional traveling expenset by pubic traniport thall be reimbersad for up 1o 12
maonths,

24.8.3 The redeployment may ievolve ermployees undertakiog tome on the job traming.

250  Retralning

25.1 Whaere a shill shortage ks identified. the smplayer may offer 3 sursius emgloyee retrainng
10 meet that skil shartage with fisancial sssistance up to the martenance of Rl salary plus
20progriate tr NG Mpenies.

% may not be practical 10 offer retraining to some employees Hentfied as surplus. The
employer needs 1o make decisions on the basts of cont, the avalabiity of appropriate traning
schemmes and the sukadilty of individuals for retraining.
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5.2 1 an employen & redeployed 10 3 pOSION which Is SiMiar 10 Ns oe her previows ore, any
retraming may be minimal, takisg the foem of “on the job" traleing suxch as induction o in-
service education.

25.3 Whare an employee s deployed 19 & new cccupation or 3 dissmiar postion the
enployer should conalder uxh forms of reraning as -tervite eOLLILON, DISCK Courses of

Aght courses 3 3 technical institute or awrsing beidging programmes etc.

160  Severance
Payment wil be made i accordance winh the following:
[4)  “Service” for the parposes of 1his Cause maans 101 sggregated service with the
smvpioyer, nd withis the Mealth Service 3 dedned under aubclagse 10 J 2 but
exchades any Lervice which has been taken into sccount foe the purpotes of

alculating any entitlement 10 a redundandy/averance /ety retwement or
umilar payment from asry of the sbove seraces

Notwithstanding the above, empioyees of the employer amgloyed prier to 1 Novemder
1953 shall contiewg 10 dave all periods of 1ervice recogrined pror to that date credited for

severance purpaen whie they reman emgloyed by the employer.

(b)  8.33 per cont of Basic salary (T1 tale ondy) for the preceding 12 moaths, in Beu of
notice, Ths payment is regardess of length of service; and

fe) 12 per cemt of badk selary [T1 rate onty) for the preceding 12 menths, o pan
thereod for employees weh less than 12 months ervice; aed

9] & per cent of bavc salary (T1 rete only) for the preceding 12 months muliphed by
the number of years of service mines one, up 10 a masieeun of 19; and

fe]  Where the period of totsl agtregated service Is less than 20 years, 0.333 per com
of basic salary (T1 rate anly) for the preceding 12 manths sedvplied by the
number of completed months n addition %o completed yoars of senvice.

NOTE: The 1018l amount paxd to employees undar this provision shall not exceed the batk
solury (T1 rate ondy) the emgloyes would have received between thelr colsation and the date
of thaw comgulsory retirement.
(N Umployees employed as ot 30 June 1996 with At less than Sght years’ senvice bt
less than 1an years” service, shall be pald two weeks basic satary (T1 rase only).
(g} Cmployees employed o ot 30 June 1996 with not bess thas five years” service bt
Ress than «ight years’ seevice, shall be paid one weet’s basic salary [T1 race only)

(7} Owtstanding annual leave may be 1epacately Cashed sp.



7.0 Job Search

The emgloyer should assist serphes staff to find akemative emgloymest by alowieg them 2
reaionabie amoust of time off work o attend Job interviews without loss of pay. This b
SABpect 10 Ihe employer being notified of the time ang BCaton of ™he interview before the
eMployee i releaied 1o attend ¢

8.0 Counseliing
Counsaling for afected employees and lamily will be made 3valable at necestary.

290  Resolution of Employment Refations Prodlems

%1 Procodure

29.3.1 Thiz protedure apples to the resolution of all employemest rolatorship problems and
personal levance matiens within ow orgasisation.  The employee Is remnded that an
emgloyment reQtonstip problem i as defined in the Emgloyment Relations Act 2000

29.1.2 if the employes fasli that he Or she has oa employment relationship problem with the
employer, the matter shoul first de rased with the emmployer. The employer will attervgt to
rescive it 81 3000 s possbile after the event

29.1.3 if the matter beng raled & a personal griovence the emplioyee must raise £ with the
employers within 90 days of the svent gving rise 10 it

202  Steps

1) Thesmployes must first speak with thelr manager. i for sy rearan the employee
doet not with 50 raine & with their NManager, he/she may speek with snother
MARAPer Of sSomeane else who can deal with .

1) ifthe emoloyes prefers, he/she may raise the matter with the emaloyer in writhg.
ot If any matter raised under Step 1 hat not been resolved, the evployee sAould
write & letter regarding the prodiem or grievance, SetTing out.

{2)  Datails of the problem or grievasce, and

o] What solution the employee seeks to rescive the matter,

3) On recept of the employee’s advice In writing snder Step 2 the employer wil

1e5pond in writing setting ot the employer’s version of the facts within fowteen days

4)  The employer will then maet with the esgloyee (within seven dayz of the

employers wiitten reply ba Step 3], to dacuss and stisept 10 resobve the matter,

5t M the problam o grievance cannot be resolved at the meeting {35 In Step 4) and

the amployee wishes to pursue the matter further, thes he/the may do so by

seeking the services of the Medistion Service of the Department of Labour or with

any Altemative medation provider as may be agreed by the employee and the
employe:



300  General Terms of Employment

301 Fodliies

Sutable faclities for charging shall be provided for nonwesident employees, such facilties to
include locking cupboards, sed hand-basien with ruening hat and cold water, and desn towals
or other ustable drying faciinies, and the employees thall be required to use the same.

Provided that n respect to lacking of cupboards, the employret shal pay for any replacement
e

Access 10 showering faclities shall be provided for son reudent employees

30.2 Copy of Agreament
There shall be ot 3l times exbibited sad malntsined In & comspicecus place and n wxch &

POSON 33 10 De casly read by the emplopees, 3 Copy of Lhs Agresment.

303  Fire Precawtions
Lmployees thall be imstnacted o fire safety grocedures. Employess may 350 be imstructed in
fireSghting methods asd in the vie of fire-fighting spplisnces asd the lecation of fien e1capes.

X b agreed that 3l employees will do ther stmost 10 prevent fire and render whatever
astistance s possible to essure the safety of patients and employees m the event of fwe,

30.4  Meaith and Safety
The attention of the parties and those employers covered by this agreement is deawn to the
Mealth and Safety at Work Act 2015

The principsl obpect of this At is 1o provide for the prevention of harm 10 employees ot
wark

Whilst 2 & recognived that the Trunt is resgonsbie 10 provide & sife working envircament,
the Trust expects sl employees 10 partear in mantalning tafe working practices. This
ndudes stal beng irvoheed in Health and Safety programmaes and the Trat will consuit
with argioyees on their isvolvement and reipansibilitied

All amployees will be responsibie for their own safety and will be raguired 10 obsanve all safe
werk practices, lrws and regulations n eeder 10 msint with the mantenance of 3 safe and
healthy ervie onment.

305 Termiraton

Four weeks' notice of termination of ervployment shall be given by the emplover or the
erzployoe, unlets 3 lotzer pericd i agreed on in writing by o parties; bat this thall not affect
the employer's nght 20 disaniss an employee for insubardiration, dishonesty, drunkenness, of
other good cause, when an emgloyes shall be subject to Instaat dismissal and enttled to
payment up to the day of dismistal caly.
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Where the reguired notice is not given the person imgroperly terminating the service thal
pay or forfait one woek's wages or the value of the snaspired periad of notice as the case may

requee.

310 Cmployee Access to Personal information
Atention 5 orawe 10 the OMcal Iindoemation ACt 1982, The provisons of ths Act, of any
amencmaent or Act pasied in substitution for this Act ehall apply.

320  Safe Stafting and Healthy Workplace
The emgloyer s committed to providing safe staffing and 3 healthy workplace for ity
employees

321 inury Prevention, Accidont Rehabilitation and Compensation Act
The provsons of this At or any amendment or At passed in sabstitution for this Act shall

apply.

32.2  Tramaport of injured employees

Whiere the accadent is werk-related and the inury sustained by the emgloyee nedeisitales
immediate remaval 10 3 honpital, or %0 a medical practitioner for medical attention and then
to ther residence or & Mosptad, or 10 ther residence (medicsl sttertion swiy from the
reidesce not being required), the employer it 10 proade or arange for The necessiry
Lransport, pay ol seasorable expenses for meals and lodging ncurred by o on behall of the
employee during the period she/he is trarsported, and claim reimbarsesent from ACC

330 Payment of Wages

33.1 Wager thall be pad fertnightly by chaque of ladgement # 4 bank 10 the credt of an
ACOUNt sLanding in the narre of the empioyee, and with the wrtten consest of the employee.
Each empioyee shall be suppled with written details showing how har/hs wages ace made
up.

312 M) wages thall Se pald immedistely following the dismisial of s emplovee, ind whan
the employee leaves of her/hs own sccord s/he shall be paid on the Toal day of her/his

employment.

35.3 The employer shall be entitied to make 2 rateable deduction feom the employee’s weekly
wage for time lost through the employee’s own default, sickreds (not covered by Clause 18 ol
this agroemant). accident, or at the employee’s own reguest.

NOTE: This means the amployer must pay the employes for thote hours worked or covered
by paid leave provisions.



3.0  Owerpsyment Recovery Procedures
Atteation |5 drawn 10 the Wages Protecnon Act 1983, The provesiens of this Act, or any
snendenent or Act pasied in substitution for this Act thall agoly.

350  Righ of Access

The authorsad smpiopee representative shal, with the consent of the employer [which
consent Shall not be unredsonably withheld|, be entitied 1o enter 2 all reasonable ime vpen
the premuses for the purpose of Interviewng ary employees they are authorised 10 repretent,
Of enforcing this agreement, iscluding actens (o waget and time records of those employees,
Bt 20t 30 31 10 interfere urnvessonably with the employer's business

360 MIRAS Meetings

6.1 5ubject 1o subclauses 32.2 10 32.5 of this clenne, the employer shall alow every employee
party 1o this agreement employed by the empioyer 1o attend, On ordnary pay, 2t keast two
S10R wOrk meetings [each of » maximgm of two hours duration)in each year (Benyg the perod
betwoon the first day of lanuary and enfing on 1he last day of December).

36.2 The amployee repestantative thall giee the employer ot least 14 days’ notice of the date
and time of any 100p work meeting to which subdaese 32.1 of this dasse s 10 apply.

36.3 The envgloyes repreianiative thall make uxh arranpgements with the employer as may
De Pacatiary 10 enswre that the employer’s business & mantained dering sy stop work
mesting, siuding. where sppropaate, o scrangement for sefficient emoloyees 10 remain
aailable during the mestng 10 enable the employer's operation 1o contmce.

36,4 Work shall retume 48 soon 33 practicable after the meeting, but the employer shall not
be obliged 10 pay avy employee for a period gremer than two hours in respect of any mecting.

365 Only emolovees who actually attend 2 stop wirk meeting shall be entitied %0 pay In
respect of that mecting and to thet end the employes repeesentative shall supply the
employer with a list of employees whao attended and shall advise the employer of the time the

meeting innked.

370  Deductions of Union Fees

37.1 Where an employee hat authorsed n writing deductions of fees for an empleyee
organisaton, the employer shall remit sech deductions to the relevant emgloyee Organsation
with 3 kst of empioyoes for whom deductions have bean made

37.2 Remvttance shall be made at Not mare than monthly intervals.



350  Tempocary Imployment Agresments

33.1 Terrparary employment agreaments should only be used 10 cover 3peciic sauations of »
temporary nature, &.£. 10 fill 3 position where the Incumbent it on 1tedy or parental lave, Of
where thete 5 3 tash of finite duration to be performed.

38.2 Tormporary emgloyment agreements whie justified i 1ome cases to cover situations of
3 finlte nature, mest not be used to dery 2ol security of employment in traditonal Career
fizlos.

3.0  Absadonment of Employment

19.1 Where an employeo absents herself o himuel¥ from wark for more thas 3 warking days
without the corment of the employer and without NOUNCAEoN 10 the employer, the emplayee
wil be condiderad as having terminated their empioyment without matice on the last day of
having reported for work

35.2 % is the duty of the amplover % make 3 reasonable eforts 10 contact the errployes
durng the 1 day porod of vwn notifed sbsence.

35.3 Where an amployee wat unable through no fasit of thew cwn 1o mstity the emngloyer,
erployment aill not Be terminated.

0.0 Soviegs
Nothing in this agreement shall operate 30 23 1o reduce the crdisary time rate (T1 rate onky)
of pay applying 10 any empioyee 3 the date of this agreament coming into feece.

DATED ths 2 ", !2‘” day of

SIGNED FOX AND ON

BEMALF OF ThE
HOKIANGA MEALTH )
ENTERPRISE TRUST

Carcling Coaroy
MERAS Co-leader

Sgned for and on bahat
of MLRAS (Muawifery

Representavon &
Advisory Service)

IM WIGGLESWORTH
CHIEF EXECUTIVE OFFICIR



