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PART ONE: THE PARTIES, COVERAGE, DEFINITIONS
10 Parties

11 MMMQNWWMMMMM(W
Agreement’) 5 mace bedween:

. RWMMMLMM«‘NW
. mmmmmm«wm«umv
1.2  Shared Commitments

mmmumamwwmmn
achieve the over-arching goal of mantaning and sdvanang a worklorce Bhat takes 2
shared responsbiity for providing high qualty healhcare on a sustainable basks.

The partis agree that they wit

m)memtnMMh‘mdhﬂWm In
mr»mmuum.ummwuw
mooomacwmmwmnummmm
and coopenation

m)mmmd-mwmmmmm
~mmmmmmumm

w)mhmemmmwmm
mmmhnmummwmmmmw
1he noods of the workforce.

mmmmmwmmmm
mwwmmmmm.

maoma-mdwmmmm
professicrals. hew collegalty and e need for a team aporoach 10 the gelvery of
care

m WNNMDMMMMNMN“&“M
bwtmmlemdmwmmmwuhbmwbu
realycated

2.0 Coverage and Application
m-acmmubmmm»u&mtmummm

mmauumoummmammdmmmmm
employed a3 Midwives or Sensor Nidwives by ROML A0 rew employees n the frst 20 days of
hewr empioyment.

21 Impact on Individual Employment Agreements: Where 3 midwie on a0 individust
thmmnhm.hntmmwm
uWﬁanMMMWhmmwm
and the ampioye:. "




12 Savings: wumuwmummummumm)m
m.muwmunmduwmmmmm

23 Non‘Waiver Understanding: Faiure by efhar party 10 enforce amy night o obigation with
fespect 10 any Mater arry in connecion with this agreement shall not consttute a waiver as 10
that mattor, or sy ofher matior, 0fher hen o s the future

24 New Midwives: The pactes agree that 2 new employes who s not a member of $he urion
and who & covened By the coverage clause, shall be offered the same lems and condtices as
this Colective Agreamant for o frst 30 days of employment The new midwito wil 4i50 be given
an active choce form during the Srst 10 days of emplogment 1o be retumed within he first 30
days

Now mdwives will be isfermed of 1o following.
a MM..anmmmmﬁmomum;
b. mnymmuem.mnmnmmw

c m»wmmu,mmnmmnmmm
thaice fomn. the emgioyer will paovide catain INfoaMaton aboul the mdwie 1o MERAS

@ That they wil bo bound by he collective agresmaent. If ey join MERAS:

e 7wam.m-ilumunhmwowmo~dhm.omm
20d will have 30 days 1 decide 1 they with 1o join the MERAS:

f tmnncm.lmmwnmuems.mmmmmu
Rnepotaled at that tme

3.0 Definitions

mwwammmmmuum«ww.m
and Recertification program as follows. Should these definiions be changed by the
chmmmmam-mm.ummmmm.

*Scope of Practice™ for a Midwifo is defined as The midwile works in pamership with women
mwmmm.bwwnmmwmmm
Surng pregaancy, labour and the postpartum penod L 10 six weeks. 10 facktate births and to
provide care 12¢ e newdom.

mimmmmmmaw. When women require
mm.mmmmommwm»m

umm-.mtmmmmmmwmuwnmm.
her family and the communty. Migwifery practics invaives informng and preparing the woman
wmmmm.mwwmmmmwm
of women's heath, famdy planning a=d infart well-beng

The midwie may practise In any setting. NCLONG Ihe home. the commundy, hosptals of in any
“u":mmm In & sefmings, e Midwie remans respOMiibie anc accouratle for e
care ) g



“Recertification programme™ moans the requremants to cbtan a
PrACIsng Canficate for mcwnes as set by the Midwifory Council of New Zeatand

“Competencies of entry to the registor of midwives”
1 mmmummmmnwumm.‘

2 mmwmww”ﬁmmmum
NW“WbMMN:&MM'

S.WMWWMMNMdemM
amily'whanau and which escourage thow panticpation i her hoath care

4 mm-oummmmmmmm
35 & reflective and crtical pRCIBONE: when provwding mudwiery care *

°M°m.mm-mumwmamm.mnm
mmmwmuumuuumwum
Zealand racerfication programme 10r Midwives

mmmowmmmmauwmuu
w«wmmmmmmnatmmumwmmmmu
Sornce

WM'manMmobwbammm
midwifery poation which has defned resgorsDaties

“Lead Matemity Carer (LMC)" moans an authorised practiioner (secton 88) who has been
mwmmnmmmmaanmmm
experiencs

-wm-mmum»mmmmmom
own prefessional responmbiity and cincal knowledge. The midwi'e remans accourtabio 10 The
woman and $io midwilery profession for fe professional knowledge and skills she provides and
15 respONMIbie for her own actions.

‘Soction 88 Matemity Sorvices Notice of the NZ Public Health and Disabisty Act 2000
m-uuadhwmumwuumamw
suPrived pracitioners It anCUates the Vision for matemty service and 350 ensures hat
alaenly Care Is free (Unleds 3 woman ChOOSES 10 20E%S frivate care) and of & certan
stangard.

uwmwm.mm-muumum«mmmmmum
ashed 1o work g8 3nd when regureg Noming in this defisition shal prechide casual employoes
fom moving through the pay scale in s agreement where they have ottained asd contrue 1o
Mantan ther competancy as per Mdwiary Councl meauremonts.

Mw.m.mmammoumwam.
ON-Cal and cal-back. A shit shidll be defined by a staring and finishing tma. S*ifts shall be
moming (AM), ahemoon (PM) stifts o night shits

Full time midwite' Mmeans a midwie who works not less than the “ordnary” or ‘noemal” howrs
st out under "howrs of work” In this CA

mmemMammduwbmmmnmam
o any day of he week Monday % Senday both days inchisve



"Orcinary time hourly rate of pay’ shal be 172086, comeet 1o two decimsl placos of & dollar of
™2 yearly rate of sa'ary paysblo

'PM'M'M.M.WMIMM,W‘WM.
mmmmmmmmmwmmnmum
Wages and berefis. & g leawe, (uuwmcbkbonm“m)uhmmm
10 the hours worked unless specifcally 533900 othorwise in this CA

-mwuwmmnnmmumm
mem“mumtoumwmuaadmmm
morths

Mhmmwhmmwommmo'
pencd of tves months shal exend 1o Swelve months This poriod of absonce does net count
a3 servica 10f the purpose of aftaning 3 sorvice-relatod ondliement

wmmw“mmmwwmwmmamum
Sucoessive sets of groups of mcdwives working sucosssive perisds

7mMM7mM'Mommmnwuamm
e for a specifed project. stuation of event or, for example. 1 reglace a midwite oo parental
Rave or lang-teem Sccident Of SICkness. Mbnowumw
rwmmuhnmbmywnmdmm
Midﬂnanmw&m.manm.fahmduwm
pay week and NAs & COMEIpPanding Meaning NMVOIvVNG Iwo SUCCEISA wooks. Vhen

a Mo pan of a sh mw.mmummmuw.mwm
on thal day.

“On-call™ mbmmaommuwwuemmbuw
mmmumamﬂmmmmawmm

Wumauam-mummmmuwtmamdm

40 Variation of this Agreement

mmumwuuumnqmmmmmmm
;:uA:ommmwwmpmmbmwhWMb'
reamnt

50 Term
mmumwnmsmmuwm)wn Nay 2021.
60 Responsibinies




PART TWO: PROVISIONS RELATING TO HOURS OF WORK

7.0 Core Micwives and Senior Midwives

mmmmnmammvmwwssmumum»
ersure wuuime.nmmmde. RCML hes robust
Heath and Safety policies which aro regularty audied

nummmmw»mtmm.uwnlmm
ummumhdm.mmmmww
with shfl work are minimised.

mnummmwuanmnmmmwnnmuw
only by muleal agreement Less noden may bo gven in exceptonal crouralances

n«mmsuwmmnnmwmm

mmuhwbwame.mm
Mmmmmwmumambrm

mumammuuumnm-wmmumu
mndmmmmuwwmmn-mm.mmm
and the employer. mmm-:wnwammwm
m»um«hubmbmhwdmwmmmu
orce budget (0 g mm.hmaummuum
muumnwwuyhmmmwuom Ay
Sgrecment i vy e hours of work provisions below wil te pUt In witing and signed by both the
employer and P union

£0 Sale StaMing

mmmuammdmmummmmm Any dentifed
stafing ceNciencies shal De addressed

uumnummmmwmuum.mmwmm
wwdmmumnmmmv;mmw
and employer polices. in azanen, T folowing escalation process shall apply.

m.mmnmwumaahum.muusmm
resohe the situaton as folows.

* The RCML Midwite Clinical Managor (MCM) will be immediately informed of the situaticn
by ®e miowie

. mmwmumbmmsm-mwmumm
anumwm«o ™o redepioyrment of stafl or
patents), nowthstanding any immedate dutyof-care reguirements

lmmmmmummummwuumwn
mumnumummmmwmm»mm
Mmmumm»muhm«.wdmom

2



The mos!t semor midwie in e birhing cantre. at Mo time of ho ovent. will report the event 1o
the employor as S00N a% i reascrably poetitie  All incidonts shall Lo reported and irvoshigaled
N accordance with company poicy. A seport on incicents wil be on he agenda of st
meetngs for discussion.

9.0  Hours of Work
The hours of work ast out in the sub-clouses below shall spply 10 8f midwives.

91

b.

The ordinary working hours of 3 mdwie employed ful-time shall be 80 per fotright. in
spochic inatances (i.e. shfts of longer or variable lengths) Be cedinary hourn o a Nltime
midwife may te sveraged over a rostor Cycie of greater Ban one fornight

The primary midwie on duty will normally work 12 5 hoom 3 day/night shift in deration
Ncuging two pasd meal broaks. oxcopt that by mutual agreernont Sotween the employer
and the micdwils, theoy may work shifts of no less than 4 hours. If & secon? midwie is
noeded she will work ether a part dary shit or part night shat or full ight shifl accoeoing
10 the acuity of the Centre

Except in an emargency, no midwifie shal wotk mcre Than Diree consecutive 12 5.hour
dutoy
Evary miowife shal have two poriods of at least 24 hours of duty oach week, and except

ih Pe cate of smergencios or by agroement, theso shall be conseculive  Vihergver
threo comsecutive 12 5 hours shifls are worked, & minimum of three CONSECUIVE 24-hour
penods off duty will be provided If possbis. Notwihstanding the foregoing. these off-duty
penods may fll Separately N0 More than once every fowr waeks al the request of the
mawiie o by mutual agreement 0 faciitate rossrng.

The pary perod shal commence at the beginning of the SundayMonday night shit. When

ummdaﬂﬂmommnwuwhw-m
worked on ™at day

As a general pancipie. when addiicnal shits ane required. preference wil b given n the
frst irstance 10 miowives amployad for kes than 0.5F TE employees.

Mirium broak between full shifts

Ahukdawlimmtbhmmwmw
WO panods of 8 12 SHour shit or nno howrs between two periods of an S-8our shift

Pedods of a ful shit or more Incude.
Pedods of normal rostered work, o
Pariods of ovetime ™ot a0 contruous wilh 3 period of nommal rostened work or
Ful shits of overtime/call back duty

mwnmommmm-mv-ammm
payment will apoly under the provisions of s Clause

d. 113 beoak of atleast 11 contimuous hours can nol be provided betwesn penods of 3 125

howr ahit o © n the case of 8-hour shifts) the shift & 1o be regarded as continuows ural &
bDroak of &t leas! 11 Cornuoss hours is taken and shal D& pald at overtime rates, with
ProOer 1008 10 e time 3t which £ occurs and e amoentt of overtima which n

b



9.2

The pesaly payment provsions of i cause wil not apply n sy caso whome the result
would be 1o ghve 3 mdwilo 2 lesser payment that wauld ot erwao havo boen received

Time speat off duty dunng ondinary working hours sololy 10 cOtain an 11 of nise hour break
& apoicatie, shall be pand at ordinary time Ales.  Any absance afer the nnth contnuous
howr of such a besak, if £ coours n ardinary tme. shall be beated as 3 normal absence from
Aty

Nowithatandng he foregong conations, staff may be permied 1o change shifts one with
ancther by mutual amangement and with Bhe poar approval of the manager. Overtiene of
ofhar panaly provinions shal not apply n Soe iInstancos.

Where the employer requines mowives 10 MmN tlesses of iInstruchion oF @EMNASONS &t

£ of ther education, the WMe S0 CCcupkd thaill be deemed 10 forrm pan of e hours of
work or can be addtional at e decretion of the mdwio

Meal Breaks and Rest Periods

Except whon roquared for urgen or emengency work and excopt & provided in (C ) Dosow,
=0 michwifo shal be required 10 work for mare than v Pours Continaously wEhou! being

allowed a meal break of not less Than half 3n howr. There will be only one meal break of
sot less than hatf an hour dunng 3 10-howr shit

1 addion, an empioyes who works a 12 5-hoer shilt shadl e slowed two meal beaaks.
One pad and one unpad, each of not less Tan hall an howr. The second meal break i o
e taken afler having worked eght nowss of the shit. Sech meal braaiks shall be artanged
$0 25 10 D9 Spacad a5 AN &% possbie M equal Mmervals

A mudwie unable 1o be releved hom 1w wokpiace for 2 meal treat shall be slowed o
Rave a meal while on duty and INs pericd shal be regarded as working tere It s the
primary midwio s 1esconsbity 10 take meal broaks when she deems appropriate % har
workoad

Except where provded %0 in (C) sbove, 8 midwife unabk 10 take & meal ater five hours'
uty shall. inform the MCM Bat & meal broak relief & needed

Rest Dreaks of 10 minutes each for maming 1ea, 3Nemoon 168 o SLPPeT (and the
quivalent Drasks for ight shit). where thess occur during duty, shal be alowed as time
woved

During the meal broak or rest treaks peescrided above. frée lea, cofloe, mik and sugar
shall be suppled by the empioyer,

Overtirme and Ponal Time

Overtime

Overtime wil not normaly be required and will be managed by MCMs who wil
CBCOUrag: midwves from workng Deyend 3 12 5-hour shift ¥ overtime it deemed
necessary, £ is B responsbilty of the midwifa 1o clear this with the WUCM a2 he tme

Overtime @ me worked n excess of
§ 125 howrs por day or the rostered duty, whichever is greater, of

¥ BD hours g two-week penod =



<.

932
a

b.

8.4

mmmmmmmmamwummwsmy
»mtmmmrcmyuuwnmmmunmum
Aourly tate of pay (T1.5) for the first Pwoe howrs aad at double the ordinary hourly rate of
pay (T2) Mwecoator. Ovetime worked kom midnight Fridey 1o midaight

and 0n 8 pubiic holiday shall be calculated at double (he ordinary s (T2).

Owartime worked batwoan the hours of 2200 and 0600 on Sunday to Friday, of from
midaight Friday %o mdnight Sunday/Menday, or on 8 pubiic holiday shall bo pake &
double the ordinary houwrly rate of pay (T2)

Penal Rates

Mm-mnmmmwm)-woddnmn
FrdaySaturday untl midnight SundayMonday This shall bo paid of time cne half (TO §)
N addticn o the ordnary hourly rate of pay.
Mcﬂmm-oplubmmsmww«umhm. This

shall e paid at ime and one half (T1.5) with P excaption of Christmas Day wiveh shal
e paid o double Srre (T2)

Nght rate appins 10 cednary hours of Suty (0her than overtme) that Gl tetween 2000
NOUES and il e completon of a rostered Mght duty fom midnight SundayMonday to
WlFM““hnﬂum&nﬂOZﬂm%bm
oedisacy houry rate of pay.

Oveaime and weekend/pubic holday of night rates shall not be paid in respact of the
same hours: the hghes rate will apply

Oncah

Socond Midwie Shits are as arrangod with the MCML

Each day Mhice are 3 shifts that could be activased if acuity of tha Centre regures oxra
regsseced stafl. The shfts are

1
2
3

Moming second — 0800 unts at least 1200 and ter # required
Evering sacond -- mvimum 4 hours
mmwnim“mmwmnnc«m«mmm.

Process:

2

Avaiabie stalf wil record ther avadabilty 10 work In the commumication book for ether
shét

NMWMWthNMWMNM
memter whose tum 1 is 10 be avallable and this wil iIncur 1 hours exira pay
uumamwmwmmmwbummwumz
Bors exirs pay for the worked shit
mummu»uw-muuomomm.

13
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10.1 Progression

10.2 Operation of Salary Scales

a mmummmumbnmwmanm.
Transiation from the cument pay rate Mbhahpmhmammm.
«Nmupb&oﬂmw.w-nm.

. mddmnmmmmmmmuu
pasition

e mmmmmamlm.mamum.umn
receive annual increments 1o which Ihey would otharwise be entitied

10.3 Discretonary birthday bonus

mmmmmma&mmasmnummn
M'om_wlmoumb)wﬂoowmwummd
$500. When paud, Bis benus & only avaiatio for persanent siaff

|
71




110 Higher Duties Allowance

a. If the MCM = unavalable. 3 hgher duties alowance shal be pakd 1o & midwile who at
he request of the amployer. is substantisly perdorming the duties and caenying the
responsibines of a postion higher han the midwives' own.

b. Excepl as prowded for undar (C) the hgher duties allowance payable shall be $3 00 per

“ho:.pmomwmdlmw'olommhwmwa

C. Wheve an ergicyes pertorms (N8 dutkes of the hegher posRoOn Ior more than three
coasecutive 0ays, the alowance payable shal ba e GfMarence betwoen 9 Curren!
salary of B employee acting n the higher positos, and the miremum saiary $e
errployee wosld recesve £ apponted 1o that postion.

4. Sudjectto (B) and (c) above, the period for which higher dutes allowance will be paid
commences on T frst working day on which the dgher duties are performed

120 Traveling Expenses and Incidestals

Vihen traveling on empioyer business spscficaly aulhorsed by the emgioye!. the rridede wil
be rembursed for costs on an actual and reasceable bass on presentation of GST rocepts
Midwives who ane Nelrucied to use Mier motor vehices 0n emrployer busness shall be
rmbursed n accordance with the IRD méeage rates as promulgaied £om e 1o time Any

m&hmmummnwmmmhonmw
by the

In Me event that a mdwile has an accicent while using her own vehicke on e employar's
tusiness, rermbursement of any insurance excess wil be made as sgecified is Mo relovant

polcy 83 long as no negigance & atkbuled 1o the ermpioyes

130 Refund of Anaual Practising Certificate

Where 2 midwie is required by liw 1o hold a midwifery aresal practising corticate. Bve cost of
e canficale shall be mot by the employer provided that
8. The mawfe must be engaged in duties for which Be holdng of a midwifery annasl
fracising cerifica 5 3 regurernent
b Any paymrent wit be offset to the extent that Ihe mdwile has recaned 3 MIMbursament
Hom anoher ermpioyer.

o Casual errpioyoes have worked an average of o leas! one shift a woek over he
previous 12 months



PART FOUR: PROVISIONS RELATING TO LEAVE

140
141

142

43

Pubic Molidays

The folowng days shall be cdserved #s pubic holidays:
New Yoar's Day

2 January

Wasitangi Day

Good Friday

Easier Monday

ANZAC Day

Sovereige's Brihday

Labour Day

Chrsamas Day

Boxing Day

Anniversiry Dary (as observed In e locaity corcemed)

mwmnmbnmamoq.mm.cnmom
amon.MVur-oqazm.mwauym“m-M
o 8 Sunday.

a Mmmmnm»mum«wumm.
wumm.»mwmmawmmuam
cbaarvance wil not ocowr. Fuhmd”“mmsmb
have been reguered 10 work # My were rosiensd on duty of on-call and astualy called In
10 work. MmmeMMMbMIMmMMM
Galled back 10 work,

. ¥ an employee i roslensa on duty (1. does not apply 10 on-call work) on that

mammmmm.mwuunmaumhhq.
and transier of 1he otsenance will not 0cour,

m.mmmmuhmummhwu
w.umswuowmmumm.mm
10 the possible payment of weeskind rates N S0COMEINce with clause 15 5 below

c wmmiumummmaw.mm
duWM&mmanMMthm
WIth the provisions of Sacions 45 (1) (b) and (d) of the Molidays Act 2003 For the
madmdmanm-mno?bhwmmwmt
ey were NOT rostensd on duty. or on-call. or wore on-coll but not calied back 1o work

hmnmmmmﬂnWrmmmmmbm
momwmummumamm.uuamam
holday, would otherwise be a waorkng cay for the omplayee.

) 3




44

45

1486

a7

48

49

Whes an employee works on 3 publc halday which would otherase be 3 working day
for the employee, Py will be pad at lime and ong half (T1 5) with tho excopton of
Christmas day which shal bo paid at doubie tme (T2) and !hey shall be granted an
sllernatve holday Soch allematve hoiday shal be taken and pald as specfied n the
Holdays Act 2003

Shoudd Christmas Day, Boxing Day, New Year's Day or 2 January sl on a Saturday or
Susday. and an employes i roguired 1 work (InClding teing on cal) on bt Ne publc
hobday and the week day 10 which the observance would otherwise DO Iranslemed. Me
SMpioyse will Be paid n accondance with clause 14 .4 1o¢ trve worked on the public
hokday and then at weekend rates for 1o time worked on the corresponding weekday
Only cre allemative holiday will be granted in respect of each publc holiday

Shosda VWarang! Day or Anzac Day tall on 3 Saturday of Sunday, and an esgloyee s
required 10 work (inchuding beng on cal) on both the pubiic holiday and fio week day ©
whch the obserancs would otherwise be ransiermed. the employee wil D9 paid in
aocordance with cliuse 14 4 %r time worked on The publiz holday and then al ordinacy
tatos for the tme worked on the Monday . Only ane allernatve holday wil be granted n
rospect of each public holday.

An amployes who & on call on & peblic holday but is not called n 10 work, shall be
Pranted an sltorsative holiday, axcapt whero tho public holiday fals on a Saturday o
Sunday and its chservance s transferred 1o a Monday or Tuesday which the employee s
GQured 10 work. In which case an alemative Molicay shall be n respect © the
vansfesred day enly and laken and paid &8 spacifiad in the Act 2003

MWWM.@NNMM.MMthmu
MWMMMMMWMMMMGCOOW
rales for the remainder of the shit. One altermative holday shall apply n respact of each
putiic holday or part thereof worked.

O duty day upon which e employee does nol werk.
) Fulitime serployees -

Where 2 publc holday. and the weekdsy 10 which the cbservance of a pubic holiday is
vansferred whare applcabie, are both rostered days off for an employee. Bey wil be
Granied one alenative holday in respect of the pubic holctay

() Pat-tme employees -

Vhere a part-tme empioyee's days of work are fxnd. the employee shall only be enttied
¥ publc holday prowsions £ e day would ofMernwise be & working day for at

Where a part-fme ompioyeo s days are not fxed, the employee shal be enstied 1o putiic
holday provisions f they worked on the day of the woek st fe publc holday falls more
Fian 40 % of the time over the last three monihs. Payment will be relevant daly pay.

14 10 Publc boldays Qling durng wave

8 Leave on pay

When a peblic holday falls during a peniod of annual ieave. sick lnave ¢n pay or special
leave on pay, unWUMbnmmmmwm

‘0



150

160
161

b. Leave wiheut pay

M«wwmumwmwommmmam
duwmuymmwammmummhm
mmmnwmmmaymmuwum
wwuuwmuwm

c Leave 0N reduced pay

MW.M.mMmMm.Mumdnmem
Publc hoiidays faling during the penod of such leave

Anmaal Leave

mmmm.mumnsmmm.mmm
nmnmwmmmmbummau
clause

mmmdwmhmmmmmm
umauwmmmum

Casual maowves thall be pad 0% of groes saxable earmings in leu of annuat leave 1o
»mbummbmw

Conditions

i MMMNM”I&MWWNGM'Q
need 10 108 and rocrealon

i M.MMm.mmummmmm.
nmsmmammuumolawm“houwmm

" PmmmMNMbmmmommm.

W AMmmMamezMWWdu
dacretion of the ampioye:

mmanhwmm&owcmwmvwmm
mnmmwmmuomamnnamu
mmmmnmmmmumw

Sick Leave
I* applying the provisons of this clause the parties note
. Mwumumwmm.wm

. mmmmmmnnuwwum"mm
" stat sataty

. muymmmammmommuom

. MM&MMM«“MWMmmM
bass,




. mwmm‘mmmmew.-mmwu
w»m«mmmmuuummmnlm

* The consaquence of ndt providing the kearve

o Any unusus and/or exiesustng crcumstances

: Mhamwmmmwhm.umnmm
mm.mummuwuwmmmm

memhumihnmuw»anan'
ecliement up 10 & maimum of 5 days.

mamummommmnmm-m
Mmumwwﬂuﬂhhw‘m,hm‘w«m.n.
discreton. edher

v




¢  Pace !o employse 0n sulable sltomatve cutes. or

¢ Dwect the empioyee 10 lake wave on full pay. Such leave shall not be & charpe
Aganst Mo eMgioyee § SiCk and domesic leave entiemant

I Evployees can accumuiste heir entitement up 10 & madmum of 20 days  Any enused
porton of he frst fve days enttlemant. up to a maoumum of 15 days. can be Gamied
Over hom year 1o year and wil be pad at relevant dally e n accordance with e
Holdays Act 2003,

| Casual employees may Be enttiod 10 Sk laave In accordance with the Holdays Act
2003.

162 Sikckness During Paid Leave

8 WWhan sickness ocours cuning pakl Bave, such as aneual, the ave may be dedied
ajanst P sck oave entiioment (except whern ™o sickness cccurs durng losve
following the refinguishment of office) provided that

o [n cases whese the period of sickness extends beyond the approved period of
asrual approval wil aho bo gven 10 celditing the porton. which cocurmred within
the annual leave peciod. aganst sick leirw entilement, provided the CosmOns
in 16.2 (8) above appdy.

. wmmmuﬂunmmumammo«mn
Le tahon

e Vhere the pericd of sick leave @ more than #wee days and a medical
cortficate b produoed
©  During penods of leave without pay. sick leave antiSements will not coninue 50 accrue.

170 BercavementTangihanga Loave

2 The empioyer shall aporove special bereavement leave on pay for 3 midwifo 1o

any obigaton andior 15 pay respects 10 @ Tupapaludeceatod person wih whom he
midwife 2as bad 3 cose associaton. Such obligations may exist because of blood o

Wbcmdmwmmuxbnmuuam
of a Tanghasge (or s equivislent). The leeg? of 3me off shal be at the Sscration of the
e~gioyer and hould rot be urreasonadly witnheld and will be exerosed in Accordarce
wih Ihe Holikays Act 2003

b IMWMQMDMG-WMMMMMG
ary Olter 3pecal legve on pay, SLCh Ieave May De mierrupled and DMMAVWaTEN ave
@ANME] N s of sub-clause (3) above This provision will ngt apply If the midwife s on
leave without pay

¢ Caval employees may be entiingd 10 Dersavement leave in 2200MaNce with the
Holidays Act 2003

18.0 Parental Leave

Pmmumumwnmmwww
ALt and subsequont amenaments %

/

/



19.0
a

200

210

Jury Service’'Witness Loave

mmmumommmnbm VWhete the need is urgent. the
mmmummwmmmunumyu
done only n exceptordd creumstances

Am&mmumummmmmmlm.mmm.m
leave wihout pay mmuuw«mmmm-mumm
mumm-mammm.mmmmuw-
fees (and expenses paid).

feceved 1o e employer but may retan expenses

MMmmbww.QDWhmamnonmmm.
nduding reasonadle traveling trme Any bme duting nomnal werking bours when the
mdwile & fol required by the Court. the midwifo is 10 report Back 1o work whare Tis is

.Mam.mmwhl“homm“dww

sthWMMdNMnﬁMWNWrW
aunes mmaummummummmm 1otain eéxpenses

Loave 10 Attend Meetings

mmummnmmbmmmuu
mmwm.wmummuuwm
anather empleyer m-mm.amﬂnmm
process.

mwhmammmuumbmm.a
muwmw«nMBMnmmdm
expert withess

mm.ulmmm.mw»numumcm
uummmm.ammumwnhnn

V“




PART FIVE: PROVISIONS RELATING TO EDUCATION, TRAINING AND
DEVELOPMENT

720 Professional Development Leave

a mmMommeWuﬁmd
cmwmmmunmdwmm

b Upon spplication, the employer wil gran prolessional development leave of up to 24
hours per calendar year for fulltime midwives (pro-rated 10 00 loss than 8 hours per
calondar year for part-ime midwives)  This Dave is 1o ecablo mdwives 1o complete
qualficatcns. 10 attend Courses and 10 undenale ressarch or proects that are relevart
10 e employer and that facitate the midwives’ growth and developenent  Prior
spprovel Of the ervployer must be obtained

FTE Hours  Mourspald | Whatls pakd .3
worked per ‘puyau
05 [>20hours | 24 Course costs ot WWEC paid by ROML.
FTE o - Othar Contres Dy negataton. 4 Houms
more | POy reading per year pad.
- Naadatory education (MESR) not inchuded
| In hours.
04 | <20hous = 16 - Course costs ot WANBC paid by RCML.
FTEor | - Cther Centres by negstation. 4 Mours
loss Ipokym&vpcmm.
Mandatory education (MESR) not mcluded
~In hows
Casual | No fxed s | Coursa costs 3t WWHC pad by RCML 4 .
houts determined at | Hours policy reading por your paid.
™o bagnning
of e yoor

<. mmwmumanmmmmm
service requiremants, and the MESR. These shall De granied in addtion 10 the above

d. The empioyer will contnbute $100 towards the cost of the MSR reviow.

e Professional dovelpment leave wil be granted ot T1 tale and shall not sccumutane from
ONe your 10 the sex!

[ Any claim for expenses must be appeoved in advance and will be considerod on & case-
by <aso basis
¥

J




Attendance at Seminars andlor Werkahops of the New Zoaland College of
Midwives (NZCOM

Leave on pay s restncted 1o one Nalf day or 0ne Ll day 8 year of travel where appropriate
This have is ntendad 10 Cowar e e maueed for 3 midwée to travel 1o the centre i wheh
the semnar s 10 be held.

Leave on pay & only 10 De granied K allercance at 3 natonal semnar organaed by
NZCOM.  Anlendance at regional or local seminass does not Quaily for leave under ths

. Travel and accommadation Sxpenses are Ne responsbity of he midwie attendng he

seminar

In 8l coses, grarting of keave on pay for ravel pUrposes 18 10 Dé M e dscreton and
coovenence of the empioyer,



PART SIX: GENERAL PROVISIONS
240 Uniforms and Protective Clothing

Mmmouummuwmmumm
nn-ldmmawum«mdohvwoudmam
michwite

260 mcuummm«cw

251 Management of Change
mmmm»mmummmmm
n relaton 1o any proposals for change, Irchuding StUClrng

mbhmmudmmemmbm sireciure of work practices, ™
wwmmwwmnmmmmmmb
WM»MMthNMMquMMM
Reasonable paid sma off s T1 wuumummmmm
mewmlmebdtmﬂmwmmtd
change and stalf surplus.
meuwm“ummummmwmu
not be unveascrably wihhoid

252 Consultation

Y Mmmwoummmmmm.w
nmmmwnm.mtmmmmmmuu
oone Consubiaton dearly reguires more than mere pnor notdcation

b. tumdc«muumuwmuum

| tnmmmmmmumwmmua
WGWWwM’MMnaNMW.

" wwmumwmwbmu
panyparies conseitod 10 develop an informed response

u SMWMNMUNMMbamN
mwmmmmunmmmmm
which & decsion needs 10 be made.

. mwmumwumbnmnmwm
response

v. mmmmunwawm

260 Staff SurplusRedundancy

MM.“&M&M\W'M»&M
wholly or mainly because her postion will DICOMe Superfuous 10 e needs of RCUL

.?:

; 33




mmmumummnmmanm-
1 mmmmmhum«umm-&a
assfered, ang

W mwumm-numuummmmum
ond 83 i it weso continuous,

(0 any servoe-rolated condtions, and
(%) any conditions relating 10 redundancy. and
(W) any concrons elating 10 superarnuanon -
under tha ampleyment being lermnasted: and
mmummwnmwmmmmaumamm

mm«mbnw«bmuMhMMamdn
Dusress ether

() nmmmaMithmmequm
or

({5 nmmumm-mbw

NOTING in 1his agreament shal require the employer 1o pay Compensation tor
MM&;.MGM.“MMNM%

n Nmn,wwmm.mnm‘st
employment; and

" nnwummbmmmmhmu
employee was employed by the employer. or

(%) hmmthWUnimmm

umammmm.mnmmm-mmnomu
of .umunmdmb'mocm«mn
wriing The My agree 1o pay e midwite n Seu of working out her notice
m.wmnmmmumbmnamm

mmmwumhmmaweumm“mhaud
nm‘omomwuw




270 ACC

m.m-munmuoﬂmmmmm;mmm
WM.MNWwauM’QMMM

Fum-mmmmmn“mhmmwn
m*:mumdmmomumlumqu':
Sck Leave

mmmmmbmmmmamah«unwmam
action takan Qanmt the mudwile by thow own professicnal assocation The panies agree hat
denmu%u&mduw

-amnadnmmnm-wum“bwmmu
mmmnmmwmummumm

290 Payment of Wages

Emmwluwuuuwmmnmm Where sgnficant emors have
Mnonuadwmaw.mmmum-hlim
working day of the ermor boig bought 10 Ihe employer's atlenion. Al other iInstances, corectve
mnMMum-mumwmnthmw

m.mmmmhmaammn.uummm

Amthummthbnmmmmnu
Geducied from the midwife's final pay.

mm:wmnmmummmdmmumu
bark account one clear banking day seicr 10 a peble holiday
Ci
4/




30.0 Family Friendly Practices

mmmmmmdmwmmmmun
mmmwmmmmwmmmw.

a mwmmm,.mmuymm»mmm

muommwmmmmmmlmmw
nnmum»wmmmmmmum

b mmwnmmmmnwwmmmn
treasticed niarts

c mmmnmhammmm«mmmbm
formar employer for preforential re-appontmernt.

310 Mesith and Safety

mmmmmumaummmmmmwsm
Mitsaquent amendments conceming salety. hoatth and weitare maters. The parties 1o this

u“uumuumummnmmm
stancards and that adequate and suficient safety equpmest! it provded.

lmuwmammmwumbmmmb
mmmmnumamnmbww‘

m.mamnnmwmmmmwuwou
Be worm of used by Bhe midwife and that safe woming Dactices Must be cbserved 3 il Smes.

mumcmbuwomwmummm.

mmmmmnummmnmmmwmmmn
sdequae irainng, pad Ime and facites.

mm»mwmmmmmmmmn
mmdmmmmmmmMMhu
workplace.

320 Termination of Employment
321  Notice Period
mmmmumwwmm:mmm.m

clherwae regotiated wih the empioyer. mawmsmm.uumw
mmumammmmmmhmuwm.



322 Abasdosament of Employment

A midwde absert $om work for thise Consecutive woeking days withaut nodfication 1o the
mammummmmmumum
employer a5 having lerminated Ner amployment without nolce. urfess the midwife is able &
w-mmm»ummmmmmmmmahum The
employer wil make all reascrablo offons to contact the midwio dunng the Suee days period of
unnotifed abserce.

Mmmmm.onmmuuwm.mum
12809 the Last position held 3 length of service.

330 Policies and Procedures

ummwukwmwmuwamam
thMNDMbmmmmm‘mmMnm
nconsatent with the Seoms and conditions of this AQieement
umuummmm»mmmm

mmmmoManW'mm
arvpioyrent

331 Insurance Protection

Mmmwmmmmmmsmhm
wilh the employer's issurance policy

332 Leave Without Pay

The Employer may at ity discreton consider apphcations from Fullime of part-time midwives %
take leave without pay. Al applcations will De Corsidesad on thair ments

M0 Confidentiality Public Statomeonts

In sacognition of the rights ano intevests of the pabic In the health servico Midwies feserve the
FEA 0 anter IN10 DULIIC CAbAS Ower Matiers refevant 80 Mer professonal eerise and
Sxpeence

lamh-mmwmmmmmﬂm.houwdum.
Cf ofher Maners wih réspact 1o the opeation of the employer Ihe partes agreo hat, in the Srst
tm.ummnmm-.amammmm
manager, or the person responedie for Proteciod Disclosuros

lummbmwwum&wwwnmw.hnh
miowle may speak out on the sswue of concer provided Tt she KHontfoa horself as sgoaking
On behaf of MERAS and this has bean authorsed by MERAS
J
.
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PART SEVEN: PROVISIONS RELATING TO MERAS
350 MERAS Right of Entry

The authorned MERAS representstive shal De entied a1 al reasonacle Tmes [0 e vpan the
Promeses for purooses related 10 the ervployment of its MermDars andar the ynion's busness, n
accordance with Sections 20 ang 21 of Tw Empliyment Relatons Act 2000

360 MERAS Mootings

MERAS memtens shall be entthed 10 up 10 & lolal of 4 hours leave per your (3 yeir Deing Pe
period bagitning on he 13t day of January and ending on the following 314 day of Decerrber) on
ordnary pay 1o atlend meetngs authorised by the unon providing he followng condsoss arn
fuliled,

MERAS shal give e employer al ast 14 days’ notice of the date and Sme of any urion meetng
10 which Diis clause is 10 apply

WMERAS shal make sLon anangemarts wih the employer as may be Nocessary 10 snsure that
he avpioyer's business is mantained dunng any union mesting. including. whese apgropaae, an
amangement S sufficent unon Membars 10 rEMan svalabie during he meetng 10 enable he
srrpioyec’s operation 1o Contnee.

Werk shal Rsume as 5000 38 practicabie ater he mooting, Dut he employer shal not be obiigad
10 oy aery union member for 3 perod greater han two houes i respect of amy mesing.

Only uron memders who actualy 3UBNd & Lon meeling dunng thair woring nours shall be
mbmamammm»wwmmnmhwm
# i5t of mambers who attended and shall aovse the employer of the tme He meating firished

Note: The provaions of s clause are Indusive of asy entilements provided by Secton 26 of
e Employment Relasons Act 2000

IT0 MERAS Workplace Representatives

The emrployer accepts st MERAS workplace reprosantatives are the recognised channel of
COMMUNMNCATON Bedwven The UNKn and e emektyer N the workpiace

@) Accordngly paid time off (at cednary time rades) shall be alowed ko r0cognised midwie
wodZlace represertatives 10 sllend meetings Wi mManaQement. consut with unan
TRMD6S, a0 other recognsed midwife 00 reprosentatives and union offcials. 10 Consult

803 Cacuss issues sech as management of charge, staff susplus. and represanting
ehwres

®)  Prorapproval K such meetngs shal be cbiained from management. Such ageeoval shal
208 be uniessonably wehheld

The amount of tisme off and facities provided shall te suffcent 10 enable Mill consideration of the
Bsoes conlard heran

be pad al sdnary rales or granied lme in leu on 2 e 100 tene Dasis
G

* .
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3530 Deduction of Fees

The Empioyer shal deduct MERAS #9088 om the wages'salaries of midwives when authorsed
N writisg by memters and shal remd such subscriptions 10 MERAS al agreed intervals.

When remiting the sbscriptions 10 MERAS, the ompioyer wil endeavaur 10 peovide fonraton
that enables MERAS [0 idestly he mombers 10 whom, a0 for which pay penod the deduction
MERAS membership rumbar of the midwife, the amount dedacted and which pay perods thia
amount paraing 1o, and e aclual date on which e payment will be made 10 the MERAS
account

A kst of membars shall b suppled by MERAS  each evployer on request

390 Employment Rolations Education Leave

The Employer shal grant ave on pary for midwives covered by this MECA to atend couwrses
authonsed by MERAS 10 faciltate e miowde's acucatios and tanirg as miowfe
mpresantatives n the workplace.

The macenum nurrber of days of employment relaticns education leave Hat a wnion is emtitied
10 afocate in respect of an emplayer 5 Dasad 0n the nurber of Aulk-tme equivalant olgbio

members employed by the empioyer a4 al the spocfiod cate In & year. a=d is deterrnined s
accordance weh the olowieg table

Ful-tme equivalert slgble miduives | Madmum namber of days of employment |
|85 M INe spacifed date In 3 year relstons edication loave that MERAS s entitiec
| 10 allccate.

p-ia _— _ —e—p. == | — —

!
!

1

6-50 'S
81280 —_— ! 1 cay k¢ every 8 ful-ame equivient eligible
- members or part of that number
{281 or mcre 35 days plus & days for every 100 ful-tme
equivalent edgibie membens or part of hat
number that axceeds 280

|

— et

r«mmdummquumwmm
emgioyed by an employer -

An algitie mesber who normally works 30 hours or more during & week & % be counted
-

An oigle member who normally works kess than 30 hours durng & week = © be counted
.u"u‘ . » -

/ "



Kmlhllm.omdummbtumwmmdmm
al least 28 consacutive days proe 1 the course commencng

mom«wmumummmmmm
Mrvice neads.

mmamraummwmmwmmwu
orBllervent & ot provied 101 or 1s greater han specified abowe

400 Superanauation

Unfess an employee 5 aready recening an employer conliibution 10 8 seperanmuaton schame
MMWM(UMUmiM)deQW
Mmamnummmm>.umw»m-»m
contridution Io the employes's KiwiSaver schoma in acocedarce with the KiwiSaver Act 2008,



PART EIGHT: RESOLUTION OF EMPLOYMENT RELATIONSHIP PROBLEMS

An "ervployrent relaticoship prodlem” includes:
2. A personal grievance
b. Adspute
€ Any ofter problem relating 10 of arsing ot of the employment relationship but does not
MWMWWMWMWNW

Where an Employment Relaticeshp Probiom arses the satios witl n the first instarnce seck 1o
resolve It Ditwewn the mmedatoly affoctad parses. Further 1o this.

8. The mdwte 5 enttied 10 seek representation al avy stage dunng the process Help with
an amployment relatons problem s avaiatie from MERAS

b. cmmuummmm-«m»mmmmma
ommmmamumwmm&mmm.m
Mediation and Nvesigaon by Me Authority are senices avalable for the resalution of
empiyment relatonshp problems )

A “personal grevance” maans & claim that a mudwide

2. Fas boen unjustfiably diaminsed. of

b has had ha/her amployment, or his/hor condisons of employment, afected to hiaher

deadvantiage ty some upissfable achion by the employer, of

C. has been ducaminaied aganst Miahar eerpioyment or

d. hat been scxualy haa330d n haNer ergloyvent or

& has been racaly harassed in hmther omployment, or

[ has been sudjected to duress n relation Lo union membarship.

If the empioyment rsslatonahip problem is a personal grevance, the miswife must rsise the

grevance with Bhe empioyer within a perod of 90 Cays Degnning with the dale on which he
acton aleged 10 amMount 10 a Personal grevance oocumed or CaTR 1) the natice of the midwife.

Mwmmmnnmmmnmmmn
mafier 10 mediation n the fist iInstance. Whemne mecialon has failed or Doen dasred
mnnmmmmwmmmmnmu
mafter

uuwmmmwm«mmw
muummammmmmanwhu
resciution of thes grievance or 3 comglant under the Human Rights Act 1893, but not bath.







