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(the employar”
or ‘Rver Ricge East’)

. :TI ENTS

Thas Agreemant shall cperate from | Oclober 2013 and shall expie on
30 Septermber 2022

PaylAllowsnce Adjusaments:

Wages and slowances will incrome by 3.0% at 1 October 2019, 3 3%
#1 1 October 220 and 3.5% at 1 Octoder 2021,

An increase 1 “printed rales”’, as specifed b dause 11 by the above
arounts

No Automatic Pass-On 1o Nos-members

Pursuant © section 59 of the Employmenl Relalons Act 2004,
empioyees who are not membders of 1he union and whoss work comes
wihin the coverage of the Colective Agreament. shald not sstomatcally
Wm foms and condtions Bamgarwd for in e Colectve

“Reolevant Daily Pay™ ("RDP”) shal be corsatent wit Clause § of he
Holidays Azt 2003 this being:

Either;

(1) The arcunt of pay hal Be employee would have recenved had they
Doen 3t work on the day contemaed (n the case of rostered shat
worker, who & sick or Bersaved. this wil be e hours that hey weeo
restored to work on that day)

Or, If thes cannct be determined, the employes Wit 0é paia.

Page |2
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@) The %tal pary (exceptng sy pay that may bave been acded by
wirtue of goction 50 (1) (a) - which rolafes (o the roguiroment to
me and a ha¥ for working on & Pubiic Holday) eamed by
erployen in Do four (4) week period immedately preceding e
Perd In which 1he eave day falls, diaded by the total number of
diys worked by the employoe curng ther four (4) wesk pevind

The atove calodatons shall apply © abemative days, sick and
torvavermant Rave of Lwodked Pubic Helidays, whore an enttioment
for payment exlets

The pertes 10 this Agreement agree that thay Pave a COm™on meres!
In workng logedher o erswe e successful and proltabie operatisn of
Rver Ridge East ang Wntericrd

The pares Acknowlidpe & commiliment ko deal with each other in good
falh 0 all sspacts of thar smployment relationship.  In order 10 upheid
s iceal, Tre parfes, ard $ho ompDYEos Cwered by ths Agroement
agrec o develop and mantaln an emgloymert solaticnshp Sased spon
rutunl neat and co-operstion

Thes Collacve Agroament 15 made under the Emplaymant Relations Act
2000, and shal aoply 10 ose amployees who am emplayed by River
Rdge East Beth Centre Lid o Waterford Birth Contro Lid s stalf
midwiens, and who are or bacome rmembeors of MERAS,

The partios agroe that an employoe who s egaged botwoen the date
ths Agreament comes into eflect and he expry dede who is & rrember
of he union, and who comes within the coversge caese shal
immediately be entitied 10 the benefts, and be bound by ths Agreament.

New Employoes:

The partes agree Bl & new engloyee 0ngaged between the date this
Agreemeont COMes IO eN6ct and the expiry dale, who & N0t A Member
Ol the uon, and who & Coveted by the coverage clause Wil De nfonmed
of he olowing

(a) Thantham 5 a Collectve Agreement it place and thay are ghwn
A copy of this.

(B  That hey may join MERAS. which & a party © this Collective
Agreament.

{c) How o contact the unon,

{9)  That Bhey wil be bound by the Collectve Agreement, 1 they join
the unon;

.—-Qq-tunc-nmu“mu--mu-t”
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6.1

6.2

6.3

(e) Thatin any Case, Ty Wil be offered Bhe fomms and condtions of
1he collective agreement. and wil have 30 days 10 decde If they
wish 9 join the unios or aot;

(N That aftor 30 days, I they decide not % join the union, thalr teems
Aand congiticen may be renegotiated 3t that me,

() Thal the union wil be informed as 00N as practiceble hat he
new ompioyes has éntared info an iIvdvidual agreement with e
empioyer, provided Dal the now emoloyes S3roes 10 Pe
eMployer doing 0.

APPLUCATION OF THIS AGREEMENT

This Agreomost soplaoes any pravious agree=ent, undentandng of
arasgemen! betwoon the partioa, whether willen ar vertal expross or
Implad, proc %0 the date of applcation of thia agrooment.

Otiwer B1an s sxprossly provided for in this Agroement, of agreed 10 =
negotiaticns for tha agroament, nothing n this Agroament shall operate
50 23 10 reduce the wages and condiions of employment agplying 10 #n
OMployes ampioyad sl The date of this Agreement coming Info 8arca.

CATEGORIES OF EMPLOYMENT

Full time engagement

A ful-Sme erplayee shal be employed as rostared and shall be required
10 be available for the munrBer of hours agreed of e Sme of
apponiment, Being nct lass an two hundred and sideen (216) hosrs
por six (3) week period (10 x 12 hour shifts), uniess as ctharnwvise agreed
Dy SOPaeats arangement, and noded on The rosNr.

Part time engagemant

A parttime employes shall be amployed = rostorod, and shell be
required 1o Do avatable for the mnimum muesder of hours agroed to of
the tme of sppointmont. baing LP 10 o hundred and stceen (210)
howurs per six (0) wook parod, uniess as oherwine 89'00d Uy separate
arssgement. and noted n the 1oster.

Casual engagement

(3) A cCisual employes @ 8 nonpenranent emploype employed on
80 "8 and when requised” basis for he sole purpose of replacing
#n absant staff member who & on l0ave or & sick, or to cover for
ungianned short ferm Noeases inwerkiasd  The employor gves
no guaranton of regular hours, o of cogorg employment

(&)  Due 1o he nature of casust evploymant, e following ciacses,
subject 10 exceplions in accordance wih the Hoidays Act 2003
shal ndl apply 10 o casuel employee: '3, except 134 ad

W Lot D Cotre Urdod a0d Conts LInsod o MERAS M » by
o-:." 1”&0.3-
F Page 14
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13.5 and 13.6 (Pubiic Holdays). 14 (annusl Habdays), 15 (Sek
Loove and Bereavement Loave). 16 (Other Loave), 17 Dury
Servce), 21. (Probafionary Perod), 26 2 (Redundancy) snd 29
(Education and Tranng)

Fixed Torm engagement

{(8) Flead teem agreements should only te Uses O COwr
situations of a lermporary nature, for exarple o il &
whoro the noumbent s 00 approved kave or parental , or
whove thare @ o specifiad task of a Snte duration %0 be performed.

(B) Fied lom emplopmesl agretmments musl not be usod 1o dery
Usad 10 Covr Sbuations of & Snke natue.

(c) Fied orm employment agreaments may be for either full Sme ot
partbme work

(d) The erploper wil sdvise &t employse of how of when the faed
bevrn exnpioyment will énd, and e reasons for SuCh Reminstion.

i

faciity, including successiuly pamopating In all requiled Yeinng
PIOGIAMMEs.

The employee's plece of work shal be 80vsad in hiaihee Letier of
Agpoirtment.

The amployer, or T employer's represanitve, shall mabtain and
publish & 10ster of B working hours of each emgloyoe, which thal be
accossitio o B omployecs.

The partes 1o this Agreemarnt agree that tho roster shal be Bexbie and
sell managry. In a shustion where the self-nanaging roster carmct be
mamanad, he employer shall consut with he affected employees 1o
determine acceptabie arrangorrents for an abematve wosier system,

Vihere conseitation wth the wfected errgloyees o woluntary changes
154, 008 WRSK'S NOTOE I WITINg shall De ghven by Me employer 10 the
a¥ected emplopoes of the changed roster

Kot 000 ook 160N S0/ 00 Lndad a4 Kate) Catbe LIMAe] 447 VEXAL WA - Urpayer
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The roster shall be avaraged aver B weeks

Due 1 the Sexible and sl naragng nakure of the sh#t roster, # an
aTRiynd I8 seguestng a change of MR il i that employoos
responaiily 1o find 2 roplacement, and to cttain the pror spproval of
Management for such. Uniess othernise agroed by mansgement, the
foplacement owis! be & pemranant amgiovee covered by ths
Excapt in cases of sichness o soodert, an amployos is required % work
Se roslerad shit € Ney are unable 1o fnd & repiace Mmeed

Subyect 10 subclause 8.5, an employee who is rostered to work @ 12-
Pour sht may share a shift wilh ancther empliyeo, provided st the
pincipie of continuity of care s met, and he empioyee works a minmuem
of six hours In that shit.  However, the emgloper may, in exceptons
crcumatances only, alow an ampioyes 1o work less than § hows on &
shit

If the employer is considenng reallocating soalora! casua’ hours on 3
parmanect bass, this will be discussed with e MERAS representatve
In D frst nstance  The parties agree that & is desiabie, where
pracicable. hat any addional permanont hours b offeesd 1 current
empioyees

Enmuupahwmumurmmm
Where handover contitues past the 15 minutes allocatod 10r Bandover
due to interipnons of snussaly complex cases, employess shall be
paid In 15-minule blocks on Ne rate they wese being paid for thak
previcus SN, Le an employes On day ShR who contnues Deyond
7.1mu»wmmumum~mm

MEAL INTERVALS AND REST PERIOOS

A urpoid msel tresk not excosding thity (30) minuios may be Laken
afer compiating nat more han fve and one hall (5 %) howrs worc

A paid reat brosk of S8aen (15) mnutes may So taken durng every lour
ard ono half (4 1/2) hours worked

Whare tho faciity requires an employes 10 continue work unintemupled,
Of 10 be avalabie ol al lmes, mosl Sreals will be Included 1 e howrs
of work, and paid at e appicaDie rate. In sodition, Do employer wil
povde a meal.

e 3 LN

An employeo shal b pald 0ach faright by bagment ot a bank 10 Be
cract of an account, or jeint accourt. standing in e name of Pe
emgioyoe, no leler than Thursday in the woek of payment

D Law Do, Contvn Liviod and Vadafond Beth Conos Linieg LML WA - Enploye
o.:’. - <1 Oonotr oo s 20 33 :
— 1B : & =
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10.5

Each employea's wages wil bo caloulated based on the hours signed
for on the tmeshoot for sach day worked during the payment period.
The empioyer shall have 1he 1ight to wihhald payment 10 an employee
WhHoro & timeshest Is Lasgned o where e amourt of werk caimed %
have baen worked is I dspute

Cach ermpioyes shal be supplindg with & statamant showing dotals of
their samings, any doductiors and curont amual losve and sck eave
ertitemonts.

Deducsons from VWegesSatary andice Fing' Pay

Deducions. In sccordance with the Wages Protection Act 1583, may te
MAH oM an employes’s wages/salary andior foal pay i the following
choumstances fallowing consultation wih the ampliyae:

(a) Where appicable. for tme lost Dy sickness, accident of the
ampioyed's default and for leave without pay which has been
agread between the parties.

(b) By agreement between the employer 8nd an employee,
{¢} As otharwise provided by INs agreement,

()  From S03 ooy Tor any uneetumed peoteciive Cothing, equipment,
of any oher property, of any debt [reasonsbly) beSleved by the
empioyer to be owing © e employer.

(0) Overpayment of Wages - 1 the evenl of 30 Oveepayment of
WaORs, Tt omMplioyer May recover e Bmount of ovenpayTent
provdied the enploynn is gives wilien noffcadion of Bw istention
80 folover Mo cverpaymont, e Mpayment amourt 10 be
rocovered, and & Rl axplaration of o masors %o e
Overpayrent

Fiesal Pary

10.5.1 A larminaton of employment. an employen s fnel pay will bo caloulated

pursuace 1o statdery requlremonts, by ncduding any cutstanding wages.
holdays and slowsnces, lggs any laplion andier ACC employes
mmmmmuum.mmwm
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$5.15 cfoctive | $5.32 ofecive | 3551 odlective
1 October 2010 | 1 Octeber 2020 | 1 Oclobar 2021

|

out in Appendix 1, be placed on call on a “as
Cetermined by the daty midwie
122 Whist an employee is on call. ha'she shall be

ot

121 Wnero an empioyee agreos, halshe may,
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12 ONCALL AND CALL BACK
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123 Midwivos Call Back Allowance
An employoe who Is on call and is called back 10 work, shall be paid:
(n} At e appiicabio rate for the howes acaly worked, and
) A ono-olf adfitional payment per call Back of.

[T$30 90 eMacve | 331 62 oflectve I $33 .04 ofecive
L Ockbar 2010 1 Oclober 2000 | 1 October 2021

() A reiremum of J hours per call back, and

(d) The one-off payment 10 be pald 107 3 Call DACK SCCLETING ater
handover,

124 Oa-Call Employess’ Entitiomont to Alterative day

For canfication purposos, An empiloyse who it On Call shll not be
deemod 1 be working unkess they are “Called 11" on B0 day of Pe Public
Holiday As such the employee shall have N0 emtkemant 10 & Pald
AReinstnve Day undess thay have been required 10 be Caled in

13.  PUBLIC HOLIDAYS

13.1  The Holdays Act 2003 recognses thase days as pubiic holidays
25 December 26 Decerrbor
1 January 2 Jaruary
Arcwwersary Day Watorgi Day
Gaod Frdey Easter Monday
Anzac Day Latour Day
The birthday of the reigning Sowrsign

13.2 Trarste: of public holdays:

(&) In e ovent Pat 25 Dacember (Chostmas Day), 20 December
qamoqx 1 Janwary (New Year's Day) andior 2 Junuarey fall
on a Saturday ancior Sunday. the folowng shal apply.

¢ Wherethatthose ca(s) okt oherwis be a workng day

for an employee, then he employes’s public hobdayls)
shal bs reated as f@lng on thatthose actual days:

e Whem Ratihoss dap(s) would not othewess ba & working
Gay 0r an emgioyee, then the empioysa’s public holdayis)
shall bo Foaled as falling on he followng Monday asdior
Tuesday as the case may be, Lo, Sahuday ¥ansforred to
Mandey, Ssnday 1o Tuoodey.

Favte Mogn Lam D0 Cocvn Lavitnd 0 Vvt dind Bo) Coion Linviod av0 MESAG M - L ghoye
Catater Agearwt .\ Cowe 3450 M i
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134
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138

127

138
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)  To #void doudat, an empicyne wil not be entied to made Han one
Putiic holiday In relsticn 1o cach pubiic heliday that fals on either.
?SOMNM“'N?MM(@“M
ansforred as above sub-classe 13.2(3). 4 in lotall

A empleyse agrees, where requied by the empioyer 10 mest tha needs
dMMmeammMmomuc
otherwise 3 normal wering day for the empicyes.

Vihere the employes works on a putiic noleay (sxcept for Chvistrras
Day). he'she wil D pad Mwher appicabis shit rate. plus hall that s=vourt
agan for 1e hours actually worked on that day (T1 4)

A0 employee who works on Christmes Day. unfess expreased
otherwise, shal te paid hsher applicatin 8 rate plus hat amourt
agan for 1he hours ackually workked on that day (72).

mnmmm-mm.mun
mmamuaw—m.mmmun

?
3
i
f

shal be granted an scditonal paid day in heu ot @ later date corvenient
to the employer in accordance with the followiag

mumum«»mmmmrwmmw
fals o & public holidey,

Forvar Loy Lo 1e Covton | 4rimd and me—uu(l,-uuow
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o Not fixed, shall do eniliod 1o an addBioral pad day in lou for B putik
holiday If they womed asy ahift 08 the day o o week that the putiic
holidey falls, on 5 o more of e 12 weeks peior 10 the day on which te
pubie holiday Gils

Payment K¢ he day in lisu shal be based on Hie ompioyes's relevant
dally pay

13.10 For the pupose of caiouiaiing pay. a publc holiday as specified in sub-
cause 131 shal commenca at midaight and conchude st midight 24
houn ater

14, ANNUAL HOLIDAYS/LONG SERVICE LEAVE

141 Annual Holidays Entidement

An ervpioyee shal, upon e completion of each year of contruous
Srvice, ba eatited 19 pald amnual holidays of (4) woeks

142 Taking/Notification of Annual Holidays

(a)  Whece practicatie. avusl holdays wii be taken at tmas mutyuslily
#read botwesen the employer and the evpioyee ¥ a1 employes
ehcis 0 do 80, healshe may, cormmancing withiy six months of e
heliday enttioment Qling due, ko ol last e weoks of Seir
arnsal holdays ertitement Ih & conSfucus gedod. The
empioyee may lake hister annusl seve entilenert dutng Pe
yen

{®) W ihe errployer and employoe cannct agree on he timing of Be
arvnel holdeys, the employer is entifod to give fourteen days
NOACH 10 e amOliyeed 10 ske hafer annual holdays Ths may
masn hat arvuasl holdays shall be taken owring thi Bioh Centre
closure periods, such as the Christmas and New Yaar period

{c) Requests far annual holidays shal ba made by the employee In
witing with fourieen days notce, and corfirmed in witing by e

(A 18 expecied hal an employee wil taka $ir annual holidays in

0 yoae of acvitiment. The amployor MUst approve arry requetic
10 Carryover anmusl lsave

143  Anrual Holidays and Public Holidaya/Boroaverreost Loave
if @ putiic holday ocours or an employee o temaved durng Pe
ompioyes’'s annual holdays, he pobic holdey or borsavement shall te
resiad n Pe Mo manner 35 & pubic holday or s & bercavement
WhICH D eCOuTed whilst the ampioyes was & work, and hisher annual
wave endiliament shall be extended accordingly, whan agpicab®,

Fover Fudge Lam D Corye LOBec ant Fnde iy < Svmh Corme Lindal ond SERAL VLA - F gl
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145
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182

Paymant For Annual Holidays

The employor shall pay s emgloyon tsking asmuad holdaye in
Dcocedance With Be Moldoys Act 2003 (e Ao He summary -
Appendia 2) Uniess T srrployee requests that hsher holday pay be
P In @ hmp sum o the commencemen! of ther annual holdays, the
evpioyer shall pay the holday pay to e empioyoe n T apoicadie
normal pary perods).

Long Service Leave

An arployae shal, upon the completon of #we yoars CoNtinLOUs service,
ba eevithhd 10 0ne extra weoks pad long sorvice leave for that yoar snd
tvery subtequant yeor n additon 10 e arual holdays of (4) weeks
(8%). Avrcal loave wil be calculated ot 10% n Agperdiz 3 kr
employees entiied 10 long service leave,

Cashing up of Annual ave

Pursuant 10 P legislative provesons, the Errployee afer 12 months of
evployment may request 10 have up to 0ne (1) week of her fow (4)
weeks siaiutory entiiod anvual leave per annum exchanged for cath =
such cate this leave will bo deducted from their enttied eave balance
Al rogussts for loave caah up should be in writing % the Employer with
the Employer confrming o decining eadh roquesl o thelr sok
dscretion

SICK LEAVE AND BEREAVEMENT LEAVE
Qualitying for Sick Leave and Bersavement Laave

(8)  Anewemployee qualfes for gick ledee of up 1o 2.5 days wihie
Srs S _monms of e

the _in JLurem coninuows aroioyment.
thataa®ier 10 e annual anltienent 38 spechiod In sub-Clause
152 below

(b} An ervpioyeo quaites for an onttlement to bereavermest losve

whon helshe has completed § mzrihe current contiruous
enpioyment wih the emplayer.

The Sick Leave Entitiement

(a)  Upaon the complation of § months current conlinuous sorpioyment
n emrployoe qualifes far an annual ontiiement tc sick lsave,
bognning s the end of the O-ementh period, and applying ko sach
12 menths of Gurrent Continuous empioyment thoreater

(b))  Anemployee who is rosdered 10 work 24 Sours of more per week:

() Shol be entilied 2 & tolal of 10 days sick Save sraualy
{"the srvual enttiement”) 10 be ssed in the sbseguent 12-
moeth entblement period(s), and

B P Tt Tt s Covenm Lt and B Cantm Limdad W JERAL Na® - o pom
Mw_-n.m‘.-aa- =% \
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) Moy carry over up 20 10 daye Lvsed eck leave o &
maxmum of 20 deys’ curent ertitisment in any your

(€} An errployoe who s rostersd % work es Tan 24 houn per
wee
() Shaf bo entifod % o sotal of 5 days sick levo arnually

("he annunl enttienent”) 1o be waed n the sbaogeent 12-
month enffement penco(s), snd

(10 May cany over wp %0 15 cays unased sk leeve 1 &
masdmum of 20 days’ cument @rtitliomant in any yest

(4] Subed o sb-<cleuse 15 2(c). an empliyse whose agreed bours

“W . shal, ko each
adotionsl 115 hours wo above 144 hours Der § waekly

period. be ervitied %0 an additional 1 day's sick leave. up 1 8 ol
of 10 days sick leave in each 12-month entlement parnod.
Note: The 116 hours may Do accrued over 8 series of 6 waokly
periods.

(0) However, regardices of ary days camed forward, an omployee
wil not Be pald for any urused sick leave of the ed of T

empioyoe’s employment.
(N The erployer may grant sck leave i sucess of an enplojes’s
entienent

153  Using a Sick Leave Entithment

(8) An employee shal be ealitied ¥ sck lhave wWhare 1he enmpioyes
s unadle to attend work Because of T following Crcumstances:
the ampioyne, Mo amployna’s sposse (Ncluding a de facto or
SMTE-SEX RN, o any Other perscn who depends upon the
OMPIoYeR's Cre. & S0 Of Injured

&) Where the amployer requests 1 an arplopee Must provide the
erpioyer with proof of sicknass O Fyry or any days Bat the
evgloyee tas off as sck leave, provideg that

() The sciness or rgury I8 % ree of Mo conseoutve
calendar days, regardiess of whother those diys would
cherwise be the errgioyee s working days. or

(M) The sckness or inury 8 within the Uves comsoculve
calendar day's period, and the employet has reasonable
grounds 1o suspect that hhe sick lsave being taken & not
geruine. In such instance, the anpioyer must nform e
empioyec a3 early as possbie #%r forming that suspoon,
and agree 10 Meed tha amployes s "sascrable expenses
obasning the peodf, of

(i} The engloyee takes Sme off Yir skkness andior iiness
and ba/she has no enitiomant B sick have

Fove NE0e Cae BT LT LTS e B Corim Lindad atd VEDAS WA - Daglgw
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154 Beresvement Leave
As enrployen, havwng cusltod for boreavement! oave, shal be enitled
phe

155

{a)

Threo days beresvement leave, per Dercavement, on the coath
of an employoe's: spouse (Inoudes dofaciy Of same-Sax
partner), parent, child, brother or sstar. grandpaent, gunadchid,
SpOUSR's parent. anc

(i) Clesenass of the associston betworn T omployoe and
tho dotasaod

(i)  Emgloyes's sgnficant responobiiies for ol or sy of the
deceased's lunersd arrangements anvd ceremonies,

(W) Cmployos's cultiral saaponeitdifien in relation 1o he death.
an intention 10 ke Sick Leave or Baroavermont Loave

M ermployse, who nlonds %0 take o day (or deys) o as ack lsave must
notly e evpioyer as carly as possibie befcre the arrpioyee is due 10
S work on that day [or !he fiest day f more than ong) o, if Tt is not
practicable, 35 5000 a5 possbie afer Tat S, YWhere practicable, the
omgioyeg shall keep the omployer advised whan haMer Adsance
aalends o mone than one day

156 Paymant for Sick Leave and Bersavement Leave

(2)

m\ngMMMbnﬁmu_u

chuse 15.30b), mm Mm.uﬂhm
comples, uniess the empioyee can provide an RCCoptadile
cxplanaton © the employer for his or her falue o delay In
cemplpng
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16,
151

18.2

7.1

172

173

1%

1%
191

192

(€] The employer shall not pay sick o barsavement loave i respect
of arty public hollday for which an empioyee is entitod % ful pay,
of far aryy day on which e erployee & recolving Compernglon
under Me curent ACC system [or any ofher acodent
COmMPensaton sysiem ), or for any day on which hafshe s not
usually aguired 10 work.

Unpaid e for Wiitary Servico and Parertal Lesve shall be provides
under the solevant legisiation.

Al othor forms of urpaid leave shal bo granted at he dacreson of e

-

i

The empioyed shall only bé pakd 1or cays hat wouls OTwrwiss be normal
working days and shal not be pald for rostered days of!

[he employee may etaly expenses, but all juross fees are 1o be paid to

the ervployer, Unkiss &n employee elects 10 take anaual Bave of have
wihout pay, In which cass the foos may be rtaned.

SECONDARY ENPLOYMENT
An empioyee must nctify e employer when engaging » secondary
ergioymert

Dolacive Apmanadt 1 Contas 2270 10

Woww Radge Faw D Contw | v’ and n;r-u-num-m
~ETET -




20
201

204

11

na

213

4

2.
21

222

Four (4) weeks' nolice for midwives shal ba giver i wiling by ether
party  However, his shall not afect the employer’s nght % disreiss an
ompioyee withowt actice for senous miscondut  Whare ofther party fals
1o gve e required notice, an armount equivaient 10 he un-axpired penod
of notce shall De pakd, o Krfeted, by the party moropeny tarminating the
empoyment

On recating o giving noBcs of Sermination, the empioyer may st £s sole
SACIAON Sact 1O pay 10 e ampioyee 0 Jeu of sotoe %or all or any pat
of the nolice period

An employes shall retum all propeety Bedonging 10 the amployer includng
kiys, U oS and SOCUMEMALIon UPON Sermation.

Abandonment: Where an employee 5 absent Som work for thiee
consecutve rostered shifts, wihout nobos, good cause of making
reasonabio offort 10 notdy the amgloyor, an amployoe shall be deemad
50 have lermnaliod e own eerployment without nolice  Provided hat
2 is also the duty of the amployer o make al femsonsbie ofiots to
contadt the employes dudng this perod

A new empioyee shal be amployed on a prodationary penod of 3 months
from the date of commencing employmert

montorng shal be camed out specfic to the poston.  The orentation
programme shall also be undertaken and completed dunng ™
probatonary pecod

Prior 10 the and of the probationary pedod: the permanent engagement
may be conflimed, or the probatonsey perod may to exiended, o
empioyment may be lemnated n accordance with Do pancipies of
ralurel utice aod I accordence with deauss 37 Resohsion of
Wonglace Protlams.

I 8 casos the rght of the errployer 10 damiss an emmployes for sencus
rescondact will reman

The omploye sball provide an amploges with a dross undoom. which
shal be worn in the course of the omployee’s duties

Unforms shall roman 1 propenty of the employer, but will be landernd
by the emgloyee.

Ax errployon shal marriain thar personal sppeaance to the standarnd
documanted n the ermployor's poloy.

Pam Mage Lot Duts Cavky Lowiodf ard B0 Coton Linieed vl VEFRAS Mat - Soploye
Coteang Apwaner, | Db IO W
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3. UCENCES AND QUALIFICATIONS Relavart & Positicn

23.1 M= an empioyee's responabiity to obilan and mantein ol kcences smd
qualfyng cotficatos that enttle himvher 1o ‘egally poactios Daher
professon with the employed, inchufing but not mited 10, & current
tecinical stits conficate, cunert CPR certficaton and atendarce ¥ A
Babyy Resusclation Course

232 The employer shal meet the oot of the Amual Pracsong Certifcate
(APC) Sor » parmanent S8t Sime o1 part-time empioyes.

() APC reimbursement for Casual sorpiopess shall be on & pro rats
Dasls, caiculaned on the rumber of shits worked for the previous
12 monits. Provided Bial ¥ & micdae werks 40 o moro casual
ehifls he employer will meet the cost of e APC,

(b) Shoud the cost of APC's iIncroase above 3800 per annum dunng

the teem of Tra agroement, the partics shal mest 1o negotisto any
increass to remdursement.

(€) Whero an omgioyoes ompioyment i lerminaled within 12
months of the employers reivbursement of haher APC. the
empioyer may make & proreta dedution of ore-dwelth of e
cost of the APC Fom the emrployee’s fined pay for each month
stont of the 12-month perod from Te date of iebursemant

233 Whore applicable, an employee is expected ot ol ames 10 act In
accordunce with the guidelres lad down by the Mdwilery Coencil or
other segulatory body representing New Zeaknd midwives iy genseal

234 Should an empioyee lose any such Qualficaton or Icense required %o
camy out any part of hishar desgnated duled, e employer has the
right 10 roview Nshar ompioyrrant with B srrpicyee. The errployoe
must mmedistely advise the errployer of any allarstion (o or loas of any
such quaifcetion or hcanse.

4. PERFORMANCE REVIEWS

241 An empiloyse syrees 1o stiend and patcipate fully in any peromance
OV PROCESS.

242 Perlormance measures and or any appicably téy parformancs sress
may be rviewod oeveloped, andir abered s consultation with the
alected employes a8 pant of the teview pocess. Whare either the
ampioyee’s postion, tams of arploymaent, performance moasures, and
of rerrunematon indare atored by agroement betwoen e patics, then
the dotalds w1 be formally recorded i wrting.

243 A copy of e review docursantation will Be gives %5 tTho erpioyes wpon
the campleticn of the revew process, and & fluther copy stored in the
employes's pononal le.

244 To avod any daudt, a porformance review, rgardiess of the outcome.,
goes nol necessarily mean thal & pey Nnorsase wil result.

e Mage Law DAy eade Lnaed and -.e-u—nmua © kv
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24.5 Paymen for o st midwife's antual roview will Be 4o 10 two bours
aendance. pald ot the ocdinary weok.day mate of pay per hour.

av LT B FROITEC RN AN al :
26,1 The Employment Reoltons Amerciment Act M 2004 provides
Protechon e g employes 4 Pe erployer’s Dusness 5 resiudured

25.1.1 For tho purpose of this provision, restreciuring means the saks, Fanalor

Or confracting out, of part or all of the empioyer's Dusness, bt does ot

(8)  The sale o ransfer of company shares. o

() Asyconbact arasgerrent, sale o tramfer envared into, made of
concludod while e employer s sdjudged beankrpt or 0
eceivership o kgudhation, or

(e) The termination of an anRrgementiontiact under which he
omploye’ camad oul work on behalf of ansther persos.

261.2As socon as s reasonably pracicable takiag o conmidesaton e
commercid reqarements of e Dusivess. the employer shall

() Cormance Negolishons with e new employer about he
restnchring 10 Do exiend it & relales 0 e employer's
crplogen(t); arc

(b}  Negotate with 1w aew ompioyer whathar W ampioyee(s) wi
transfer Of ot 10 1é New employer. and

() Mao, whotter hay will do 50 on the same temes and Conaibons,

25.1.3 Vihare the employes s ather. not required Dy the new employer, of
choosas Not 1D Fansier o e Naw ampioyer, Hhen NG WHANGACY Gt
n this employmant agmoment shall apply.

252 Redumdancy

25.2.1 Reduncancy s o shualon where Be ormployos’s positon is surpha © fe
requirerments of the errployer’s Susinoss.

26.2.2 In %0 overt the empoyor considen Mat o omployed s posiion could be
aVected by redundancy, peior 10 making & decaion, the emvployer shall

(s} :ﬂ-‘FRWWNMdM.

®) Provice 1o omployes wilh suficent nbrmation and Sme o alow
understandng and moeaninghs conaultation; and

(c) Seex and corsider e views of the affected employee. and
(¢) Comider whethar thote are any aborsbives 10 tedundency. such

&% Tedepioyrmant
Mot n-aocmuuuu-umo-nu-u VERAS Wb - Crgaym
a—:?:q-u 1 Cultiw 300 W 30 xare =
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26.23 In $w ovent the armployes’s omployment 15 10 b srmirated by redeon of
redundancy. w erployee, whare practoablo, shall receive 4 woeks'
notice in wriling. The ampioyer reserves e sight 10 make payment in heu
of al or any part of the notce percd. Ths notos is In substiution for, and
not i additon to, the notce period set ot in the Termination clause

20.24VWhate N empIoyed 15 OvEn NOBCH, ha'she B cDiged 10 work ouf The
POtce paritd, except whine the employes obtahs alemative empioyment
thal requres a commencerment date earler than the expry of the notice
panod. o such circursiances, the smployer may S0Me 10 wWane any or
ol of e nolice period.

2628 The employer wil assist an esvployee deckawd redundart o Snd

atemative omployment by allbwng reasonabie tme of wok to atend
108 tarviews without loss of pary

28.2 8 In addlion 0 sub cdause 26 2 3, the employe! shal pay the amployee 4
wooks wajes calkiuated on tho basis of Bw empliyes’s provious 8
morths sversge eanings

26. PROCEDURES, RULES AND POLICIES
20,1 An emplopes must comply with the procedunes, niés and poicies of he

262 mmmmwmmmnm

Emgioyment with Rver R East ity Corvite LM, “Your gulde ©
with Watssford Cenbe Lid", the communicaton bocks
and the Heah and Saftety Manusl

263 The employer may, In consuliation with Tw enpioyoes, review and
amend Mese procedures, nues o policies Yom time 10 time 88
operatongl requirements dotaty, and shal give at least 30 cays notioe
of its intention 10 Miter Of vy ary procadsres, ruos o golices

27.  HEALTH AND SAFETY

274 An emrployoe shall folow ak Bo employer's safe working rulee and
practices, and must familanise hm or hersell with he ergloyer’s Hoalth

and Safety Policy. The Mealth and Safety a Vo Act 2015 apples.

7.2 An ermployes must take ol pracicatie staps 10 erure that no Scton o
VACON Uy himyher wils &8 work Causes Nrm 2 any other person and
:dmoomwmmuhmmmmu

27.3  The ampioyes will 1ake af practicable staps 10 arssre 3 1886 and healty
WOk arndrenment

Fonde e Lo8 DT Cawre el am mwumu - tasyo
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TA In“boﬂ“MmuMMbuw.
mmMMMM”aomm
ond woars the appeopeisle salely o medical oquipment of 08
BssOCuiod with ary Impakrment or Gsabiity he or the may suffer,

a8 MWMMW-WMWMN
sife use of oquUPMeNt (INCUding protactive Clothing or egUPMeN).
machirery and substances. and shal cperste all equipment and
machery provided by the employer with all reasonable caw.  As
ompioyee shal not opomle equpmort that oy w0 N nened » e
une of

278 Should an empioyes 4il 16 comply with sery such drectons or oferwise
mmhhﬁwdd.n.mwim.hw“y
refuac 1o sllow the armpioyee to work will such tene as haishe comples
WiN the deections given and works n & 53 manter.

77 mmnmmum.mmm
oher egquipment 1o b9 used by an omployes IS In sl and sound
mmmnWUMMmm
loss of equpment o unsafe equipmant 8 reported to the empioye
Immediadely .

T8 An emvployee shal rot leave the workplace in an wnsafe cord®on or in
@ condition that may cause darmage to persors o pecperty,

219 An employss must immedately reporn 10 Bw emgloper, or the health snd
sadety reprsentative. any incdent of which tho ompioyee becormes
waare which has caused or may have caused isjury 1o an empliyes or
»mmmnumwummadmm.
mmmummmmmmmwu
employer} al of within 24 hows of the sauation ocouning.

27,10 When reporting an hedent. e lolowing infommation must be recorded

¢ The date, time and loceson of e overt
¢ The acivity n which the enploges wiks engaced at the Bme the evert
occumed.

¢ Tha general nature of any Inures suffeved. and
¢ The names of any ofer geople In the vionity who may have
withessed what 100k place.

27.11 Should an employes become aware of any hazard n the wokplace
arsing out of tha work of work environment. he or sho must brng Bis to
e notice of the employer, or the Hoalth asd Safety roprosentatives
immediately, or a3 500N 88 postibie herealer

27.12 The empioyer will provide appropriate support In @ stuation where a
Michwfa Nas faced a crtical Inckdant in the padormance of Tl work.

z.'r::m':ﬁrz““m“-m
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RISCRIMINATION AND HARASSMENT

Aty form of Escrmination o hatasament s the workplasce, or whilst

Carmying oot bes 0 behal of he employer, s 10%kly uraccartable and
Wil NCt be CONCONSS Of Wieriled

Sexuel, raciel o ethnic discrminetion of hatsssment In any fom
Incheang. but nol amited 10, the use of werds (Weitten or spoken). visual
materal or physcal Deheviowr, wit absolatoly Not be 10iecated ard shal
be consdernd senous msconduct.

mmmwmwmmmwm

Cencerns 1o ho ompioyer, of wodglace delegelos, n such nstances
Compiants will be dealt with cbioctvely. senaively ared withoul delay.

EDUCATION AND TRAINING Relevant to Position

The pames agree 1o sot up an ongeing educaton and profcasons!
develcoment commitioe wih inl maragenontesal! represectatisn
The function of !his commitice o to identfy. faclitate and review
Mmammmmm
for all s3afY coveved by this coloctive apreement. The terma of refarance
fr Be Commiiee ae 3ot 0ut In Appendx | Ay Educaton Fued of
wm-nwmwm'muumwbmm

The employer agrees 19 pay Couneo fees and Sme aa detaliad below:

{s) Combired Emergency Skil Day - Payment & $or ocusse fees and
hours of attundence of the cedinary rate of pay arewally.

Onentation Time - poyment for sta¥ midwile crentstion af the
ordinacy rate of pay per hour of atlondance

Mowtiory proctice doy overy 3 years — Paymert is Ior course fees
and hours of attendance o the cedinary rste of pay.

Precopior wonkshop ~ Payment is for course fees and hours of
Abencancs al the cedinary rane of pay,

Approved education and trainng - the empicyer wil reimburse
Course foes and mproved exporaels B & ober
ducation and kaining courses, (subjed 10 Clause 20 & bolow)

()  Whare e employer, or &5 delegated authosly, sogures an
employee 10 attend & staf! meeting cut of work Bme. such
meetings wil be pals as duty tire

(g) Compulsory Breastfonding Updates - The eegloyor ageees % meet
the cost and atlendance foos f2r any mesonabie costs sssocated
with BF M requirerments

T 8 & E®

Wver AP 100 1AW Ca'we Lrndod avt Sotr Cormw Lawied o MEAAS Wik - Zogicpe:
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Professional covebpmant leave of up 5 32 hours per calendar year e
il te midwives (pro raled 9 50 loas than § hours per calendar yoar
for pant trme machaives). Ths leave 15 %0 enadie midwives 10 complete
Quaificatons, 10 silery? courses 8nd 10 UNSetakd feseaIch Of groects
that e rokrvant 10 The ampioyer and that facilate the midwives” growth
and develooment. Prior approval of the ervgloyer must e cbtaned

The empioyer wil pay for Mdwilery Standseds Revew fees Two hours
shal b3 pald for midwves 10 prepans and atend for NSR.

Any future compuiscry Baning o educaion eouied by e Mdwiery
Council wall not De astomatscally funded by the Employer

Where the Empioyes termirates ther employment wehin six (6) months
of having receved StontamingiamealonNSR  or  specihic
oducaton exchuding hose poowded under Clouse 262 (o) sbove, of
which e feos/costs were paid for by the Employer, then the Ersployer
reserves the (gt 1o request that the employes reimburie the Errployer
fior such costs incurred On a pro rata basis, with the Employer aavising
the employee of s requremant #or assessng Al rolovant romation
On 3 case by case bass. This provaion wil cely spply whore he
orpioyed It advisad pdor 10 the commencement of the training that his
particuar training = %0 be coversd within the bonding provisions o this

Union regresentatves electiad i torms of the nukes of tho wion shall be
recogrisad by e employer ‘ofowing confirmation of thelr election by
the uvon.

The empioye accipts 1hal arplopes job delegates are the
CRANNE Of CoNMMUNCMION DEfwREn the uNn 8% the ampioyer s the

wokpBoe

(£} wmmwmwuymuumu
recogrised amployoe delegates 10 allend meelings with

MANAEMOnt, CONUT with unen menbars and other recognised
empioyes ob dolegales and union oficals, 1o consull and
discuss nswen such a3 maragoment of change. siaft surpius and
represerting employess nduding ® collective  employment

(b) Prior approwal for such mestings shall te oOlsined Som
manaperent Such approval shal not be ueascnably wihned

o Mg b e




01

Tre unicn may hold mwetngs of its members, and the employor wil allow
rambers 10 atlend up to 2 mootisgs, for up 10 2 Raur per meeting per
calendar year. without loss of pay, provided Sat

{a) The union shall give &t loast 14 cays wiitlen notce of s
riention 30 hold such 8 mosing I requesiad, the aunorised
representatve wil also prowde e snployer with 3 I8t of he
emplyess amending the meetng, and

) Sstiefaciory avangements ftir the maknesance of ossential
sefvices are agreed botvwean the employer and the union; and

f€)  The employer shal e suppled with 2 152 of names, signed by
he union, as evidence of attendance at the meeling ard advise
he employer of he duration of the meeling, s

ot FRI00 0 SHTY Carte Linvind aad Musatord Beth Cartw Liwied a0 Wt - troenve

LA O 0N N rn f
rrey

Siver Pinge oot Moon i e



B2

353

62

-
~

i
:

ol

{d)  Members shall rotum 10 work 88 5000 48 pracicable ale he
conciusion of such mastngs. and the meating is Peld during the
members sorrral hours of work, and

(d) The empioyer shal be enitied lo maie a rateadle deduction from

waokly wages of moembers who do not comply with e above
s,

WWiEth the wrilten suthocly of empioyees. the employer shal deduct union
fods fom Ne wages of members of the wien who an tound by his
agreament This also includes periacts of Sene off work on paid leave

AN employes Sahonses the employer to rernt 8l deducted fees to he
urion with suficent nformaticn each pay penad 1o enable the employee
to bo iontfiod as the payer

The ueion shall uoply 2 recapl 10 e amployer for the monies receved.

Al emvployeos party 10 tha agreement e oigble for Employment
Relstions Education Leave (ERFL) in socosdance with the Frrployment
Relations Act 2002, Part 7.

The oo st slocate EREL 1o eligble enpioyees.  The maomum
rumber of days avaliasble per yeor shall be ceterminred i acoordance
Wi e provisions of Pad 7 of the Employment Relatons Act 2000

An ervployee or e union shal advise e employer not Bss Tat 14
calencar days pror 10 EREL yaning hat

(8)  They weth 1 attend, and

(b) EREL loave is 10 be Waken i pocordancs with e 0DNC! Spacing
In secton 70 or the Act

Tha empioyer may refuse the 'eave £ e am eesonsbie grousds 1
bellave Mat Pe kave could unmasonably disnpl the cpamton of the
Brthing Centre.

Employment Rolatons Education Loave shal 0o paid at hater relevant
dally pay for every day or part thesoof tlaken for such lesve.

This process should Be read N conjuncion wih Pard 3 of he
Crpioyment Relstons Ast 2000

tag s Lo ohl M 100 T Corbs Ll and WERAS MuS - ity
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peatiern the procecure dotatod balow wil be used

‘0

A workpiace problem axists 08 0000 23 as omplyoo of the
mm‘:momm.anmmm
o make. Te ergioyer or 8 represertatve of e eTeioper aware
of Thes Issue Dt neeats 10 Le a0diossad

An employee s entitied 10 ok sssistance and aovice from &
WON representative 0 ralsing and ascussng a peotlen

nammmnqmmmwwu
argioyer ey should, In The st instance, raise he maber with
ek manager with the assistance of the union as sppropriste
within S0 cays of the mater occuring. or coming 1 he sSention
of the omployee, which ever is the lefer.

Whera an arrployee (or the empioyes's represantatve) prefoers to
TR T matier in wriing, or If the malier raisod vorbolly has act
Boon toschved, T letter regarding the problem should contsin as
& mirvmum, the folowing:

(a)  The full dotis of e prodlem,
(b) Vit tho employee fecls aggreved,
(€)  The sciusion beng sought 1 rosolve the problem

1T Wtler saises 3 grievanca tho lother shouid bo submittod within
the smaelrame spocfed it 3 sbeve.

The empioyes a2 employee shal moet within 7 working days of
receiving the empioyeo’s lattor 10 discuss and attempt 30 resoive
the peoblam rained. I & resolution s not roached e reasons
Shouls Do set oul i & elier

Hummbmmomm.u
descrided n Part £ of the Employment Reations Act 2000, e
employer wil be advised in wetng

Within 7 days of recohving notfizaton of Do letter refaned o s 7
atove. De omployer will advise the employes n witing of Pe
orpioyers final review of the peotiem. and whether a solition is
possiie of agreed.  The purpose of Bis siep 5 10 ghve he
anglayer a final oopormunty 10 revew He deciion

i an empicyes 1as a0 ervployment IeanonsMp prodlem thay may
Ak Conact P Madialion Service of B Labour Department

Moome Baiue tumt B4mh Comine Lmted e W Condy Lot Nt - Foghom
Cobmiim Apwsvant | Sutor 00 0 M e 4 .
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38, VARIATION
This Agrecmert mey e amendod 0f adoed 1o by mulual agresment

Detwoen the aVected panes  Such varstions shall be cecorded In
witing and signed by e partes snd become pant of the Agreamant.

0. SIGNING OF THi§ AGREEMENT
For an on behat of

River Ridge East Birth Contre Lid w—-—

/7

ofer 2

Waterford Birth Centre Lid

oty M350 Lont But® Cowre Lt 902 Coms Limdad ot WERAS Mt - Finbiye
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The mwdwife 0n duty & the Besl penon % sssess he need
However, It IS the sponsiity of Ihe Cincs Naaager 10 moniol
' uSe Of O Cal BN Cal DAtk provisons.

Seing placed on call, or responding 10 a call back Is voluntary 8
Dy agreamant Ditwesn the duty midwile and the enployes being

When there is dffoulty in cbtaning someona, tha Manager is o
be nothod.

The Clnical Manager may be used 1o fll in ¥ she is 2t the Centre
and s avadlable for Shis work

The following 1actors should be consdesd when decidng tw
Nead for an asdtional midwife:

{a) Maore than 2 breastieading prodlenms deponding on the
rember of other chents also n the Sikh Centre;

()  More Tian 2 hgh Cependancy mothers athe: than

mbdrnwoo.ww.rmu.bp

Low birth woight baby on 3 houry Seeds elc,
Increatsd nutmber of primips sepecialy day 1.
More Han 8 women at ary S me;

IV infusions ancéor IV synto.

Nurber of Chérts n the birth rooms,

Nurber of cherns at Walkalo Hospita 0 be
transferving back e

Anyhing that infarfoms with ha safe dinical poainstsl care is the
Cantre.

ZEE3ETs:



(a)

(©)

(e}

0% for employees entilod %0 Iong service lsave.

An arrmsal holiday entithment Is allbcated oo e
empioyoe's annvesary date.

workod in the precedng 12 monhe Lo give P average pay
rabe. The hours on srnual holidays taken are pald cut at

et average pay rals.

Tre aliccated arrual NOMAyS SrENOMEN S Meducsd when
mu:l‘w.nmomnmwtmn
pay

{H  Annual holiday pary for casual enployess s caltuisted on
the basis of 8% of eamings for 118 parod workead and can
SINe DO PaKd 0N & Dy 885000 hasie of annaly f Be
CRtUN workor in employed throughout the year.
Mvw Mo tand Bel® Corde Lmond a0d Gonde Limind VIERAS Wt - Eopuryee
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